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                          Action Item 
 

Regional Targeted Occupations List 
 

 

Background 
The Department of Economic Opportunity’s (DEO) Bureau of Labor Market Statistics (LMS) 
published the 2022-2023 Statewide Demand Occupational Lists on the Department’s website 
on April 29th , 2022. The Statewide Demand Occupations list identifies the labor market needs 
of Florida’s business community and encourages job training based on those needs, with 
emphasis on jobs that are both in high demand and high skill/high wage and is used as a 
baseline for establishing the local Targeted Occupations List (TOL). The occupations listed in 
the statewide Demand Occupation List meet the following selection criteria:  
 

• Have a Florida Department of Education training level of PSAV Certificate or College 
Credit Certificate/Associate Degree. 

• Have 500 annual openings and average growth rate of 1.6% or 1,500 annual openings 
with any positive growth. 

• Have a mean wage of $25.28/hour and entry wage of $16.14/hour. 
 

The Local Workforce Development Boards (LWDBs) develop and use their TOLs to identify 
occupations for which eligible adults and dislocated workers may receive training assistance 
under the Workforce Innovation and Opportunity Act (WIOA). Pursuant to the TOL 
requirements, as described in CareerSource Florida’s Administrative Policy 082, each LWDB 
is required to develop its LTOL, in consultation with local business and industry 
representatives, using the LMS- generated Demand Occupations Lists, as well as including 
additional occupations to their lists that are based on local demand. A TOL may be updated 
when occupations are deleted or added. In addition, each local board may add or delete 
occupations to its current TOL based on the demand of local employers. This process and 
revised Local Area Targeted Occupations Lists do not require approval by CareerSource 
Florida, Inc.(CSF). Annual updates are due to DEO and CSF no later than July 1st.  
 
 

Process: Staff reviewed the new 2022-23 Regional Demand Occupations List for Hillsborough 
County against the current Regional Targeted Occupational List (RTOL). Staff identified 
several occupational areas that dropped from the 2022-23 Regional Demand Occupations 
List that they are recommending to either remove due to lack of opportunities in training and/or 
employment or through the update to Standard Occupation Classification (SOC), add to the 
RTOL list for Welfare Transition, Supplemental Nutrition Assistance Program (SNAP), or add 
to the RTOL list for WIOA Adult and Dislocated Worker list.   
 

 

RECOMMENDATION 

Staff recommend approval of two 2022-23 Regional Targeted Occupations Lists for CSTB 

comprised of the DEO 2022-23 State and Regional Targeted Occupational Lists and the 

additional occupations recommended by CSTB. 
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