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CAREERSOURCE TAMPA BAY 
EDUCATION AND INDUSTRY CONSORTIUM] 

QUARTERLY REPORT 
 
A. GENERAL INFORMATION 

 
Report quarter: ___Quarter ending March 30, 2026   

 
Date of meeting: __March 3, 2026__________ 
 
Report prepared by: __Tammy Stahlgren____   
 
Local workforce development board contact: __Tammy Stahlgren__ Date: March 17, 2026 
 

B. ATTENDANCE 

 
Name Present: 

Yes/No 
Organization Industry or 

Education 
Organization 

Contact Information 

Tony Brown No Tampa Bay EDC Industry tbrown@tampabayedc.com  

Amelia Campbell Yes Pinellas County EDC Industry acampbell@pinellas.gov 

Nadia Combs Yes 
Hillsborough County 
Public Schools 

Education nadia.combs@hcps.net  

Christina Davenport No JMI Resource Industry christina@jmiresource.com  

Melissa Ebanks No Dunn & Co. Industry ebanks@dunn-co.com  

Mark Koulianos Yes 
University of South 
Florida 

Education mgkoulianos@usf.edu  

John Meeks Yes 
Hillsborough 
Community College 

Education jmeeks@hccfl.edu  
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Name Present: 
Yes/No 

Organization Industry or 
Education 

Organization 

Contact Information 

Jakub Prokop, 
PH.D. 

Yes 
Pinellas Technical College 
Clearwater Campus 

Education PROKOPJ@pcsb.org  

Clara Reynolds No Crisis Center Industry 
creynolds@crisiscenter.com 
 

Suzanne Ricci No Computer Coach Education 
suzanne@computercoach.com 
 

Paul Toomey Yes Geographic Solutions, Inc. Industry PToomey@geosolinc.com  

Others Present 

(Not a member on the Consortium) 

Chad Kunerth CareerSource Tampa Bay 

Anna Munro CareerSource Tampa Bay 

Tammy Stahlgren CareerSource Tampa Bay 

Dr. Byron Clayton CareerSource Tampa Bay 

Kristin Winn CareerSource Tampa Bay 

Krystal Gillespie CareerSource Tampa Bay 

Jonathan Wolf Hillsborough County Government 
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B. SUMMARY REPORT 

I. Welcome  

Mark Koulianos, chair, welcomed and thanked everyone for attending.  

II. Information Items  

A. Career Clarity Pod (Presenters: Kristin Winn) 

Kristin Winn presented the Career Clarity Pod, a virtual reality–based career 

exploration initiative that allows job seekers, students, and community 

members to experience real-world work environments while exploring career 

pathways, wages, and required skills. The program is integrated across multiple 

CareerSource programs, is supported by trained staff ambassadors, and uses a 

centralized reservation system. The equipment is mobile, enabling outreach to 

schools and community partners, with planned expansion into Pinellas County 

as demand grows. 

B. Turning Panic to Power Workshop (Presenters: Krystle Hill) 

Krystle Gillespie presented the Turning Panic to Power workshop, a mental 

health–informed employability program addressing interview anxiety. The 

workshop combines structured interview techniques with practical 

anxiety-management strategies and has demonstrated strong participation 

and positive feedback since its launch. The program is offered virtually and in 

person and supports adult job seekers, including those meeting reemployment 

assistance requirements. 

C. Targeted Sector Industry Reports (Presenters: Chad Kunerth) 

Chad provided an overview of labor market data for the consortium’s targeted 
sectors—Manufacturing & Logistics; Finance, Professional Services & IT; 

Transportation & Trades; and Healthcare—using the labor market data 

application by Chmura. Overall, the data showed positive employment growth 

and sustained demand across targeted industry sectors.  

 

Discussion: AI & Workforce Readiness 

Discussion focused on the growing impact of artificial intelligence on entry 

level jobs, particularly in IT, cybersecurity, and web development. Education 

leaders shared examples of program closures and curriculum redesign driven 

by automation and AI adoption. The group emphasized the need for stronger 

work-based learning models, deeper industry partnerships, and revised 

training pathways to prepare individuals for higher skill roles earlier in their 

careers. 

 

Housing Affordability & Workforce Retention 
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Members discussed housing affordability as a critical barrier to workforce 

retention in the region. While job growth remains strong, concerns were raised 

that rising living costs may undermine talent attraction and retention efforts. 

Participants highlighted the importance of aligning workforce strategies with 

housing, transportation, and livability considerations to sustain long-term 

economic growth. 

1. Manufacturing and Logistics Industry Snapshot  

2. Finance Professional Services & Information Technology Industry 

Snapshot  

3. Transportation & Trades Industry Snapshot  

4. Healthcare Industry Snapshot  

D. December 2, 2026 CSTB Education and Industry Quarterly Report  

Previous meeting report was included as an informational item. No approval 

was required. 

III. Next Meeting  

The committee changed the date of the next committee to June 11, 2026, at 2:00pm 

IV. Adjournment  

The meeting adjourned at 3:11 p.m.  

 

 
 


