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HOWTO
READ THE
TILES

— Indicator Name

Share of Population Ages
16-24 Neither Employed nor
Enrolled in School

TAMPA BAY 10.77%
United States n/a
Minneapolis-St. Paul % 6.95%

Tampa Bay

The absolute value for Tampa
Bay is noted to provide
additional context to the
relative ranking. When
displayed in green, the value
improved. When displayed in
red, the value worsened. When
displayed in black, the value
remained the same.

United States
Where available, information

for the U.S. is included to
illustrate how Tampa Bay
compares to national

OUR RANKING A performance. In the Florida
Talent indicators, this section of
13th in 2025 vs 16th in 2024 the tile is the state average.

Top Performer

This is the top performer among
the 20 markets, and its value.

2025 Ranking

The ranking highlights Tampa Bay’s relative position
among the cohort in the 2025 report, and the
ranking next to it indicates its position in the 2024
report. When the arrow appears in green, the
ranking improved over the previous year. When
displayed in red, the ranking worsened. When there
is no arrow, the ranking remained the same.




TAMPA BAY RANKS...

Merchandise Total Crime Index & Median Daily Cultural &
Exports Growth Rate #5 in Violent Crime Air Quality Recreational
Establishments

CITRUS

PINELLAS



Tampa Bay'’s Start Rate is

percentage points
better than U.S. average.

Business Establishment Start
Rate

TAMPA BAY 13.59%
United States 11.58%
Orlando % 15.09%

OUR RANKING
5th in 2025 vs 5th in 2024

Source: U.S. Census Bureau,
Business Dynamics Statistics, 2021-2022




in attra.ctin
___hewresidents

Net Migration Rate

TAMPA BAY
United States
Tampa Bay %

OUR RANKING
1st in 2025 vs 1st in 2024

Source: U.S. Census Bureau, Population Estimates Program,
/ ~
Annual Estimates 2023



2025 REGIONAL COMPETITIVENESS REPORT

NET MIGRATION

BY TAMPA BAY COUNTY BY TAMPA BAY COUNTY BASED ON REPORT YEARS
; 4.36% i
PASCO 4.18% B e
-4.00% B Hillsborough
CITRUS 3.87% B Manatee
POLK 3.72% -l
HERNANDO 3.50% - e

3.01%
0y
2.14% 170% 2.00%
= .
1.12% : i ~—ipx
] 0.94%
PINELLAS [l 0.50% : 0 843~ 1.00%
: 052% 0.50%
FLORIDA AVERAGE .
1.68% 2023 2024 2025

Source: U.S. Census Bureau, Population Estimates Program, Annual Estimates (2023)



2025 REGIONAL COMPETITIVENESS REPORT

IN-MIGRATION RATE AGES 25-34

BY TAMPA BAY COUNTY BY TAMPA BAY COUNTY BASED ON REPORT YEARS
= 22.02% -22.00% B Citrus
SARASOTA 20.31% — . :;Ial::)a;gzgh
MANATEE 14.37% 18.96% 200% m o
asco
HERNANDO 14.21% 18.00% M Pinellas
16.32% — Polk
13.59% 2 -16.00% B Sarasota
37%
13.25% 14.00%
HILLSBOROUGH 13.20% o
CITRUS 10.70% :
POLK 10.49% 10.00%
v 8.27%
o -8.00%
FLORIDA AVERAGE T
6.87% 2023 2024 2025

Source: U.S. Census Bureau, American Community Survey, Public Use Microdata Survey, 1-Year Estimates (2023)

10



AFFORDABILITY:

HOUSING +* TRANSPORTATION EXPENDITURES

JACKSONVILLE 51.09%
MPLS-ST. PAUL 51.25%
RALEIGH-DURHAM 52.62%
PORTLAND 52.79% Affordability: Housing +
PHOENIX 53.12% Transportation Expenditures
SAN DIEGO 53.14% as a Percentage of Income
ST. LOUIS 53.25%
DENVER 53.62%

SAN ANTONIO 53.65% TAMPA BAY 55.35%
B D80% United States 55.28%
NASHVILLE 53.82%

ATLANTA 53.83% Jacksonville * 51.09%
SEATTLE 54.29%
DALLAS-FT. WORTH 54.80% OUR RANKING
ORLANDO 55.05%
CHARLOTTE 55 09% 18th in 2025 vs 18th in 2024
UNITED STATES
AUSTIN 55.33%
TAMPA BAY Source: ESRI Business Analyst,
HOUSTON 57.02% Household Budget Expenditures, 2024 Estimates
SOUTH FLORIDA 57.17%
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THE AFFORDABILITY OF HOUSING AND
TRANSPORTATION HAS IMPROVED

Affordability: Housing
Expenditures as a Percentage
of Income

TAMPA BAY 41.15%
United States 41.26%
Jacksonville % 37.85%

OUR RANKING A
16th in 2025 vs 18th in 2024

Affordability: Transportation

Expenditures as a Percentage
of Income

TAMPA BAY 14.20%
United States 14.02%
San Diego % 12.53%
OUR RANKING

18th in 2025 vs 18th in 2024

Source: ESRI Business Analyst, Household Budget Expenditures, 2024 Estimates
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34,633

additional people
are commuting
for over an hour
since the last report.



POVERTY INDICATORS

Poverty Rate

TAMPA BAY 11.96%
United States 12.46%
Minneapolis-St. Paul * 8.05%

OUR RANKING
17th in 2025 vs 17th in 2024

Youth Poverty Rate

TAMPA BAY 14.86%
United States 15.99%
Portland % 8.70%

OUR RANKING A
15th in 2025 vs 17th in 2024

Source: U.S. Census Bureau, American Community Survey, 2023 1-Year Estimates
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Full-Time Worker Poverty
Rate

TAMPA BAY 2.27%
United States 2.41%
Minneapolis-St. Paul % 1.19%

OUR RANKING A
15th in 2025 vs 17th in 2024



2025 REGIONAL COMPETITIVENESS REPORT

FINANCIAL INSTABILITY RATE:

ALICE + POVERTY

BY TAMPA BAY COUNTY

40.24%

[
"
1

MANATEE QEEXOPE0

HILLSBOROUGH JEZAIVL :
PINELLAS [JERECELZ

PASCO EEY&:E0
POLK [EGY&I
HERNANDO YRR
CITRUS [EEPAIE0]

FLORIDA AVERAGE

46%

BY TAMPA BAY COUNTY BASED ON REPORT YEARS

54.00%

53.00% ——

51 .55%

52.00%

50.00%
O

47.85%
46,009 . e
45.00%
S __44.10%

40.24%

38.00% 38.00%
f6)
2023 2024 ' 2025

Source: United Way, United for ALICE (2022)

14

55.00%

-50.00%

-45.00%

40.00%
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2025 REGIONAL COMPETITIVENESS REPORT

FULL-TIME WORKER POVERTY RATE

BY TAMPA BAY COUNTY

HERNANDO EREERRG
PASCO EREYEL
MANATEE [RECISG
SARASOTA QR
POLK PayIL)

PINELLAS PEYAL
HILLSBOROUGH AR
CITRUS EEIGH

3.87%

FLORIDA AVERAGE

2.52% 2023 ' 2024

Source: U.S. Census Bureau, American Community Survey, 1-Year Estimates (2023)
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-4.00%

3.50%

3.00%

-2.50%

-2.00%

-1.50%

1.00%

0.50%

BY TAMPA BAY COUNTY BASED ON REPORT YEARS
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2025 REGIONAL COMPETITIVENESS REPORT

YOUTHPOVERTY RATE

BY TAMPA BAY COUNTY BY TAMPA BAY COUNTY BASED ON REPORT YEARS
‘ 30.86% -
11.50% 30.00% : g:;unando
1252% i B s
HERNANDO REE E . 252008 — Pasco
] 23 02% B Pinellas
SARASOTA BRERLYS : © 84% Polk
: B Sarasota
HILLSBOROUGH JRE®tFA) ] TS 20.00%
N 17.98%
15.21% : T TS~—o2 ol
17.98% ol * e —-4-,1.?21% 15.00%
21.84%
: 10 50%
FLORIDA AVERAGE 10.00%
15.73%

2023 2024 2025

Source: U.S. Census Bureau, American Community Survey, 1-Year Estimates (2023)
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Net Worth refers to $78,000
total household wealth R o value
minus debt, secured
and unsecured.

from the 2024 RCR

Median Household Net Worth

TAMPA BAY $252,099
United States $225,545
Seattle % $334,516

OUR RANKING ¥V
12th in 2025 vs 8th in 2024

Source: ESRI Business Analyst,
Net Worth Profile, 2024 Estimates
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MEDIAN HOUSEHOLD INCOME

Median Household Income

TAMPA BAY $72,413
United States $77,719
Seattle x $110,744
OUR RANKING

20th in 2025 vs 20th in 2024

Source: U.S. Census Bureau,

Average Household Income
Lowest Quintile

TAMPA BAY $16,554
United States $16,345
Seattle % $23,907

OUR RANKING A
18th in 2025 vs 19th in 2024

American Community Survey, 2023 1-Year Estimates
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2025 REGIONAL COMPETITIVENESS REPORT

MEDIAN HOUSEHOLD INCOME

BY TAMPA BAY COUNTY BASED ON REPORT YEARS

BY TAMPA BAY COUNTY
MANATEE $79,524
SARASOTA $77,705
HILLSBOROUGH $76,687
PASCO $72,317
PINELLAS $70,768

$66,909
$64,508

553,777

FLORIDA AVERAGE

SI3 311 2023 ‘ 2024

Source: U.S. Census Bureau, American Community Survey, 1-Year Estimates (2023)
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households in Tampa Bay

face financial hardships

Financial Instability Rate:
ALICE + Poverty

TAMPA BAY 45.81%
United States 42.00%
Seattle % 30.81%

OUR RANKING A
17th in 2025 vs 19th in 2024

Source: United Way,
United for ALICE, 2022
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TAMPA BAY'’S PROGRESS
MUST SUPPORT THE VITALITY

/dfﬂ g\ f; ?’7 H
OF /<. .. WHO LIVE HERE
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HOW WILL WE BUILD PATHWAYS

TO JOBS?




Lifetime earnings for individuals with bachelor’s degrees are

projected to be nearly two times greater than for high school
graduates.

HIGH SCHOOL GRADUATE ’ $791,240
SOME COLLEGE ’ $945,210
ASSOCIATE DEGREE ’ $1,004,690
BACHELOR'S DEGREE ’ $1,581,610
ADVANCED DEGREE ’ $1,982,540

Notes: Present volues at oge 18, § =3%. 2023 dollars.

He“ S DOWNLOAD “FLORIDA’S FUTURE BILLIONS

Education Foundation
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AVERAGE WAGE &

AVERAGE WAGE SERVICE SECTOR

SEATTLE $108,594
AUSTIN $86,756
DENVER $86,230
HOUSTON $81,302
DALLAS-FT. WORTH $78,642
SAN DIEGO $78,240 Average Wage
RALEIGH-DURHAM $77,137
MINNEAPOLIS-ST. PAUL $76,558
ATLANTA $76,089
rorrLane G TAMPA BAY 963,412
CHARLOTTE $73,949 United States $72,609
UNITED STATES : Seattle * $108,594
BALTIMORE $72,346
SOUTH FLORIDA $72,258 OUR RANKING

NASHVILLE $72,244 N .
EHOENIE 18th in 2025 vs 18th in 2024
ST. LOUIS $67,593

JACKSONVILLE $65,180

TAMPA
e BAY = Source: U.S. Bureau of Labor Statistic
RLANDO . Qu mcu’ Census Cf['"ﬂDfC‘ ment an “leC’“S

SAN ANTONIO $60,950 2023 Annual Datc
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Average Wage Service Sector

TAMPA BAY $36,583
United States $36,308
Seattle % $44,997

OUR RANKING A
11th in 2025 vs 11th in 2024

Labor Statistics,

[ A1 M ~A A A c
ployment and Wages,



2025 REGIONAL COMPETITIVENESS REPORT

AVERAGE WAGE

BY TAMPA BAY COUNTY BY TAMPA BAY COUNTY BASED ON REPORT YEARS
5?_%573 B Citrus
HILLSBOROUGH $71,573 $70,000 son s — — $70,000 o :;?b:llz:gh
PINELLAS $64,331 ; k0 s,sdc_;aigm‘. *- = i — m E::cagee
SARASOTA $61,491 ' $61.4 $61.491 B Pinelias
$80,000- 58303 $50,000 Folk
MANATEE $57,690 $57.690 B Sarasota
POLK 353,274 : o0 R T
- ' $51.00 $51.589 g
PASCO 551,732 : $50,000- St 4 ® $50,000
; 8 $46.764 $46.591
CITRUS $46,591 — Situos = -
HERNANDO 546,178 E gy
’ ' 2023 ' 2024 ' 2025
FLORIDA AVERAGE
$66,262

Source: U.S. Bureau of Labor Statistics, Quarterly Census of Employment and Wages (2023)
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2025 REGIONAL COMPETITIVENESS REPORT

AVERAGE WAGE SERVICE SECTOR

BY TAMPA BAY COUNTY BY TAMPA BAY COUNTY BASED ON REPORT YEARS
; 5:_3%5323 “$40,000 B Citrus
HILLSBOROUGH $39,323 ) $38€)723 i M Hernando
$37.557 " -$38,000 W Hillsborough
SARASOTA $38,808 g $36.749 B Manatee
MANATEE § —_ I e
P'NELLAS $36'749 E ¥ $34,000 i} Z:Ir:lsota
POLK $32,701 : 832,701
: 2 $31,499  -$32,000
PASCO $31,499 : 5 -
CITRUS $30,868 szgmwS $30,000
HERNANDO $29,135 $27.93 $26,000
’ $26.,53
FLORIDA AVERAGE $26,000

$38,796 2023 2024 2025

Source: U.S. Bureau of Labor Statistics, Quarterly Census of Employment and Wages (2023)
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EDUCATIONAL ATTAINMENT RATES

Educational Attainment Rate:
AA/AS+

TAMPA BAY 43.84%
United States 44.99%
Raleigh-Durham * 61.17%
OUR RANKING

19th in 2025 vs 19th in 2024

Educational Attainment Rate:
BA/BS+

TAMPA BAY 34.20%
United States 36.16%
Raleigh-Durham * 53.31%
OUR RANKING

19th in 2025 vs 19th in 2024

Educational Attainment Rate:
Graduate/Professional

TAMPA BAY 12.93%
United States 14.34%
Raleigh-Durham * 22.42%

OUR RANKING A
18th in 2025 vs 19th in 2024

Source: U.S. Census Bureau, American Community Survey, 2023 1-Year Estimates
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Source: U.S. Census Bureau,

American Community Survey, 2023 1-Year Estimates

SOUTH FLORIDA 46.87%
UNITED STATES

PHOENIX 44.72%

HOUSTON 44.15%
TAMPA BAY

SAN ANTONIO 42.02%
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CAREERSOURCE TAMPA BAY
EDUCATION AND INDUSTRY CONSORTIUM]
QUARTERLY REPORT

A. GENERAL INFORMATION

Report quarter: Quarter ending September 30, 2025

Date of meeting: August 26, 2025

Report prepared b y: __Tammy Stahlgren

Local workforce development board contact: Tammy Stahlgren _ Date: August 26, 2025
B. ATTENDANCE
Present: Organization Industry or Contact Information
Yes/No Education
Organization
Tony Brown No Tampa Bay EDC Industry tbrown@tampabayedc.com
Amelia Campbell Yes Pinellas County EDC Industry acampbell@pinellas.gov
. Hillsborough County . .
Nadia Combs No Public Schools Education nadia.combs@hcps.net
Christina Davenport No JMI Resource Industry christina@jmiresource.com
Melissa Ebanks No Dunn & Co. Industry ebanks@dunn-co.com
Mark Koulianos Yes gg‘:{g;sny o oL Education mgkoulianos@usf.edu
Hillsborough . :
John Meeks No Community College Education jmeeks@hccfl.edu
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Present: Organization Industry or Contact Information

Yes/No Education
Organization

;zklé)b Prokop, Yes 2'6?_'%%3 B \\jv ; E F&KDC Education PROKOPJ@pcsb.org

Clara Reynolds Yes Crisis Center Industry creynolds@crisiscenter.com
Suzanne Ricci No Computer Coach Education suzanne@computercoach.com
Paul Toomey Yes Geographic Solutions, Inc. | Industry PToomey@geosolinc.com

Others Present

(Not a member on the Consortium)

Chad Kunerth CareerSource Tampa Bay

Anna Munro CareerSource Tampa Bay

Tammy Stahlgren CareerSource Tampa Bay

April Torregiante CareerSource Tampa Bay

B. SUMMARY REPORT

.  Welcome

Mark Koulianos welcomed and thanked everyone for attending the meeting.

[I.  Discussion ltems
A. Sector Focused Solutions
1. Information Technology

The discussion centered on the impact of Al on IT jobs, particularly mid-
level coding roles. It was noted that while Al may replace some jobs, it

2
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will also create new ones, especially in cybersecurity. The conversation
also covered the effectiveness of short-term certifications versus four-
year degrees, with a consensus that both have their places. The need
for mainframe and COBOL skills was highlighted, with IBM's
apprenticeship program as an example.

The meeting also touched on the importance of blockchain technology
and the potential decline of IT support roles due to Al advancements.

IT Discussion Summary

X

Ill. Information Items

A.

Al is reshaping IT jobs, reducing some mid-level coding roles
while increasing demand for efficiency and productivity.
Cybersecurity remains a strong growth area with significant job
openings; Al will serve as a tool, not a replacement.

Debate on certifications vs. four-year degrees: bootcamps offer
quick entry but face cost/aid challenges; degrees still hold long-
term value.

Ongoing need for mainframe and COBOL skills, especially in
banking/insurance; potential USF certificate program discussed.
IT roles are shifting with outsourcing/automation, but niche
skills (e.g., mainframe) remain lucrative.

Blockchain noted as a future area, particularly for
security/verification.

Emphasis on aligning training programs with actual labor market
demand.

Foundational technology and logical thinking skills remain vital
across evolving fields.

Recognition that IT trends are cyclical, with older skills often
returning to demand.

Targeted Sector Industry Reports (Presenters: Chad Kunerth)
There was no discussion

Targeted Occupation List (TOL) (Presenters: Chad Kunerth)

xThe TOL is updated each year to highlight jobs that require post-
secondary training, pay sustainable wages, and show positive growth.
The current list includes about 200 occupations.

xTo stay on the list, jobs must meet statewide thresholds for openings
and wages. Some roles are being removed this year due to low growth
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or wages, including executives, clergy, farmers, millwrights, and
advertising sales agents.

xMembers stressed the importance of keeping the list aligned with real
training and hiring needs and noted that some wage data for trades
may not reflect actual market conditions.

XxThe group agreed that ongoing review and input will keep the TOL
useful for workforce planning.

Eligible Training Provider List (ETPL) (Presenters: Chad Kunerth)

X The committee reviewed the current ETPL, which includes programs
aligned with targeted occupations. Members were invited to suggest
additions or removals based on outcomes and local needs.

X While the state sets accountability standards, local boards maintain
final approval for providers in their regions.

X A new scorecard system evaluates providers by program and
occupation, focusing on employment and wage outcomes.

x Emphasis on making data-driven decisions for training funding and
shifting toward individualized assessments and holistic participant
support.

x Challenges in tracking post-training employment outcomes were noted,
highlighting the importance of strong relationships between career
coaches and participants.

Action Items:
X Members review the ETPL and recommend additions or removals.
x Continue using provider scorecards to guide future decisions.

Summer Youth Overview

xNearly 700 students in Hillsborough and Pinellas counties participated
in paid work experience, leadership development, and career
exploration.

xActivities included job fairs, workshops, leadership training, and a
AnzZ E| ebtylé entrepreneurship competition.

xNew hands-on learning opportunities were added in manufacturing and
health sciences, including CPR certification and facility tours.

4
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XThe program partnered with over 140 employers, offering both virtual

and in-person experiences, with strong engagement and positive
feedback.

xEndef-program celebrations recognized student achievements and
staff contributions.
E. June 18, 2025 CSHP Education and Industry Quarterly Report
No discussion

Adjournment

The meeting adjourned at 3:07 p.m.

Next Meeting
December 2, 2025 @ 2:00pm
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NOTES:




NOTES:
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