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Spotlight Summary 

Manufacturing and Logistics 
Tampa-St. Petersburg-Clearwater, FL MSA – 2025Q4 

EMPLOYMENT 

 

105,744 
Regional employment / 16,804,284 in the nation 

 WAGES 

 

$70,197 
Avg Wages per Worker / $80,499 in the nation 

3.3% 
Avg Ann % Change Last 10 
Years / +1.3% in the U.S.  

 

6.8% 
% of Total Employment / 
10.1% in the U.S. 

 

 

2.6% 
Avg Ann % Change Last 10 
Years / +2.7% in the U.S. 

 

 

 

TOP OCCUPATION GROUPS 

 

TOP INDUSTRIES  
Avg Ann % Change in Employment, Last 10 Years 

18.6 %  

 

Warehousing and Storage 

9.4 %  

 

Couriers and Messengers 

0.9 %  

 

Computer and Electronic Product 
Manufacturing 
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Industry Snapshot 

EMPLOYMENT 

 

 WAGES 

 
 

3-Digit Industry Empl 
Avg Ann 

Wages LQ 5yr History 
Annual 

Demand 

Forecast 

Ann 

Growth 

Warehousing and Storage 14,762 $57,449 0.83  1,884 1.1% 

Couriers and Messengers 10,910 $36,522 0.85  1,317 1.4% 

Computer and Electronic Product 

Manufacturing 
10,258 $97,234 1.10  889 0.4% 

Miscellaneous Manufacturing 8,102 $73,330 1.31  836 0.6% 

Fabricated Metal Product Manufacturing 7,472 $71,247 0.55  753 0.4% 

Machinery Manufacturing 6,905 $90,465 0.67 
 

662 0.4% 

Chemical Manufacturing 5,999 $98,845 0.71 
 

604 0.7% 

Postal Service 5,775 $72,846 1.03  474 0.3% 

Food Manufacturing 5,619 $54,436 0.33  714 1.0% 

Plastics and Rubber Products Manufacturing 3,567 $62,985 0.54  385 0.7% 

Remaining Component Industries 26,378 $67,680 0.77  2,782 0.1% 

Manufacturing and Logistics 105,744 $70,197 0.67  11,320 0.7% 

 

 

 Employment is one of the broadest and most timely measures of a region’s economy. Fluctuations in the number 
of jobs shed light on the health of an industry. A growing employment base creates more opportunities for 
regional residents and helps a region grow its population. 

 

 Since wages and salaries generally compose the majority of a household’s income, the annual average wages of 
a region affect its average household income, housing market, quality of life, and other socioeconomic indicators. 
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Staffing Pattern 

 

6-digit Occupation Empl 
Avg Ann 

Wages 
Annual 

Demand 

Laborers and Freight, Stock, and Material Movers, 

Hand 
7,635 $42,100 1,046 

Team Assemblers 4,970 $42,200 571 

Light Truck Drivers 4,317 $57,200 530 

Stockers and Order Fillers 3,835 $41,300 646 

Postal Service Mail Carriers 3,224 $63,200 241 

First-Line Supervisors of Production and Operating 

Workers 
2,924 $72,500 302 

Industrial Truck and Tractor Operators 2,671 $50,700 282 

Heavy and Tractor-Trailer Truck Drivers 2,497 $60,100 296 

Couriers and Messengers 2,359 $40,200 298 

Shipping, Receiving, and Inventory Clerks 2,343 $46,600 213 

Remaining Component Occupations 68,951 $70,800 7,091 

Total 105,725   

 

 

 The mix of occupations points to the ability of a region to support an industry and its flexibility to adapt to future 
demand. Industry wages are a component of the cost of labor for regional employers. 
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Employment Distribution by Type 
The table below shows the employment mix by ownership type for Manufacturing and Logistics for the Tampa-St. 

Petersburg-Clearwater, FL MSA. Four of these ownership types — federal, state, and local government and the private 

sector — together constitute “Covered Employment” (employment covered by the Unemployment Insurance programs 

of the United States and reported via the Quarterly Census of Employment and Wages). 

“Self-Employment” refers to unincorporated self-employment and represents workers whose primary job is self-

employment (that is, these data do not include workers whose primary job is a wage-and-salary position that is 

supplemented with self-employment).  

 

  Empl % 

 Private 93,470 88.4% 

 Self-Employment 6,531 6.2% 

 Federal Government 5,744 5.4% 

Source: JobsEQ® 
 

 

 Strong entrepreneurial activity is indicative of growing industries. Using self-employment as a proxy for 
entrepreneurs, a higher share of self-employed individuals within a regional industry points to future growth. 
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Establishments 
In 2024, there were 4,235 Manufacturing and Logistics establishments in the Tampa-St. Petersburg-Clearwater, FL 

MSA (per covered employment establishment counts), an increase from 3,262 establishments ten years earlier in 

2014.  

 

 

 

 New business formations are an important source of job creation in a regional economy, spurring innovation and 
competition, and driving productivity growth. Establishment data can provide an indicator of growth in businesses 
by counting each single location (such as a factory or a store) where business activity takes place, and with at 
least one employee. 
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Sector Strategy Pathways 

 

 

 The graphics on this page illustrate relationships and potential movement (from left to right) between occupations 
that share similar skill sets. Developing career pathways as a strategy promotes industry employment growth and 
workforce engagement. 
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Postsecondary Programs Linked to Manufacturing and 

Logistics 
 

Program Awards 

Erwin Technical College 

Welding Technology/Welder 23 

Hillsborough Community College 

Ophthalmic Laboratory Technology/Technician 56 

Welding Technology/Welder 61 

National Aviation Academy of Tampa Bay 

Airframe Mechanics and Aircraft Maintenance Technology/Technician 236 

Pinellas Technical College-Clearwater 

Welding Technology/Welder 43 

University of South Florida 

Biomedical Sciences, General 744 

Electrical and Electronics Engineering 184 

Engineering/Industrial Management 73 

Industrial Engineering 96 

Mechanical Engineering 206 

Source: JobsEQ® 
 

 

 The number of graduates from postsecondary programs in the region identifies the pipeline of future workers as 
well as the training capacity to support industry demand. 

 

 Among postsecondary programs at schools located in the Tampa-St. Petersburg-Clearwater, FL MSA, the 
sampling above identifies those most linked to occupations relevant to Manufacturing and Logistics. For a 
complete list see JobsEQ®, http://www.chmuraecon.com/jobseq 
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Data Notes 
• Industry employment and wages (including total regional employment and wages) are as of 2025Q4 and are 

based upon BLS QCEW data, imputed by Chmura where necessary, and supplemented by additional sources 

including Census ZBP data. Employment forecasts are modeled by Chmura and are consistent with BLS 

national-level 10-year forecasts. 

• Occupation employment is as of 2025Q4 and is based on industry employment and local staffing patterns 

calculated by Chmura and utilizing BLS OEWS data. Wages by occupation are as of 2025, utilizing BLS OEWS 

data and imputed by Chmura. 

• GDP is derived from BEA data and imputations by Chmura. Productivity (output per worker) is calculated by 

Chmura using industry employment and wages as well as GDP and BLS output data. Supply chain modeling 

including purchases by industry are developed by Chmura. 

• Postsecondary awards are per the NCES and are for the 2023-2024 academic year. 

• Establishment counts are per the BLS QCEW data. 

• Figures may not sum due to rounding. 
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Industry Definition 
Manufacturing and Logistics is defined as the following NAICS industries: 

Code Description 
311 Food Manufacturing 
312 Beverage and Tobacco Product Manufacturing 
313 Textile Mills 
314 Textile Product Mills 
315 Apparel Manufacturing 
316 Leather and Allied Product Manufacturing 
321 Wood Product Manufacturing 
322 Paper Manufacturing 
323 Printing and Related Support Activities 
324 Petroleum and Coal Products Manufacturing 
325 Chemical Manufacturing 
326 Plastics and Rubber Products Manufacturing 
327 Nonmetallic Mineral Product Manufacturing 
331 Primary Metal Manufacturing 
332 Fabricated Metal Product Manufacturing 
333 Machinery Manufacturing 
334 Computer and Electronic Product Manufacturing 
335 Electrical Equipment, Appliance, and Component Manufacturing 
336 Transportation Equipment Manufacturing 
337 Furniture and Related Product Manufacturing 
339 Miscellaneous Manufacturing 
491 Postal Service 
492 Couriers and Messengers 
493 Warehousing and Storage 
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Region Definition 
Tampa-St. Petersburg-Clearwater, FL MSA is defined as the following counties: 

Hernando County, Florida  Pasco County, Florida 

Hillsborough County, Florida  Pinellas County, Florida 
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FAQ 
What is (LQ) location quotient? 

Location quotient is a measurement of concentration in comparison to the nation. An LQ of 1.00 indicates a 

region has the same concentration of an industry (or occupation) as the nation. An LQ of 2.00 would mean 

the region has twice the expected employment compared to the nation and an LQ of 0.50 would mean the 

region has half the expected employment in comparison to the nation. 

What is annual demand? 

Annual demand is a of the sum of the annual projected growth demand and separation demand. Separation 

demand is the number of jobs required due to separations—labor force exits (including retirements) and 

turnover resulting from workers moving from one occupation into another. Note that separation demand 

does not include all turnover—it does not include when workers stay in the same occupation but switch 

employers. Growth demand is the increase or decrease of jobs expected due to expansion or contraction of 

the overall number of jobs. 

What is the difference between industry wages and occupation wages? 

Industry wages and occupation wages are estimated via separate data sets, often the time periods being 

reported do not align, and wages are defined slightly differently in the two systems (for example, certain 

bonuses are included in the industry wages but not the occupation wages). It is therefore common that 

estimates of the average industry wages and average occupation wages in a region do not match exactly. 
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Spotlight Summary 

Finance, Professional Services and Information Technology 
Tampa-St. Petersburg-Clearwater, FL MSA – 2025Q4 

EMPLOYMENT 

 

234,618 
Regional employment / 18,596,594 in the nation 

 WAGES 

 

$112,692 
Avg Wages per Worker / $135,589 in the nation 

2.8% 
Avg Ann % Change Last 10 
Years / +1.6% in the U.S.  

 

15.0% 
% of Total Employment / 
11.1% in the U.S. 

 

 

4.7% 
Avg Ann % Change Last 10 
Years / +4.0% in the U.S. 

 

 

 

TOP OCCUPATION GROUPS 

 

TOP INDUSTRIES  
Avg Ann % Change in Employment, Last 10 Years 

3.1 %  

 

Professional, Scientific, and Technical 
Services 

2.3 %  

 

Insurance Carriers and Related 
Activities 

2.3 %  

 

Credit Intermediation and Related 
Activities 
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Industry Snapshot 

EMPLOYMENT 

 

 WAGES 

 
 

3-Digit Industry Empl 
Avg Ann 

Wages LQ 5yr History 
Annual 

Demand 

Forecast 

Ann 

Growth 

Professional, Scientific, and Technical Services 137,814 $102,313 1.22  12,588 1.2% 

Insurance Carriers and Related Activities 45,358 $106,088 1.77  4,224 1.1% 

Credit Intermediation and Related Activities 40,429 $119,510 1.68  3,720 0.9% 

Securities, Commodity Contracts, and Other 

Financial Investments and Related Activities 
10,651 $249,670 0.97 

 
920 1.1% 

Funds, Trusts, and Other Financial Vehicles 328 $102,321 1.01  31 1.1% 

Monetary Authorities-Central Bank 38 $123,768 0.20 
 

3 1.2% 

Finance, Professional Services and 

Information Technology 
234,618 $112,692 1.35  21,487 1.1% 

 

 

 Employment is one of the broadest and most timely measures of a region’s economy. Fluctuations in the number 
of jobs shed light on the health of an industry. A growing employment base creates more opportunities for 
regional residents and helps a region grow its population. 

 

 Since wages and salaries generally compose the majority of a household’s income, the annual average wages of 
a region affect its average household income, housing market, quality of life, and other socioeconomic indicators. 
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Staffing Pattern 

 

6-digit Occupation Empl 
Avg Ann 

Wages 
Annual 

Demand 

Customer Service Representatives 11,022 $47,200 1,504 

Accountants and Auditors 9,335 $93,600 833 

Securities, Commodities, and Financial Services 

Sales Agents 
8,887 $87,900 734 

Management Analysts 8,813 $106,400 855 

Lawyers 8,496 $148,200 383 

General and Operations Managers 8,141 $171,900 772 

Software Developers 8,067 $125,100 606 

Insurance Sales Agents 7,988 $86,200 731 

Managers, All Other 5,497 $112,800 496 

Financial Managers 5,135 $178,800 489 

Remaining Component Occupations 153,222 $78,200 14,926 

Total 234,601   

 

 

 The mix of occupations points to the ability of a region to support an industry and its flexibility to adapt to future 
demand. Industry wages are a component of the cost of labor for regional employers. 
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Employment Distribution by Type 
The table below shows the employment mix by ownership type for Finance, Professional Services and Information 

Technology for the Tampa-St. Petersburg-Clearwater, FL MSA. Four of these ownership types — federal, state, and 

local government and the private sector — together constitute “Covered Employment” (employment covered by the 

Unemployment Insurance programs of the United States and reported via the Quarterly Census of Employment and 

Wages). 

“Self-Employment” refers to unincorporated self-employment and represents workers whose primary job is self-

employment (that is, these data do not include workers whose primary job is a wage-and-salary position that is 

supplemented with self-employment).  

 

  Empl % 

 Private 219,100 93.4% 

 Self-Employment 15,348 6.5% 

 Local Government 38 0.0% 

 State Government 17 0.0% 

 Federal Government 116 0.0% 

Source: JobsEQ® 
 

 

 Strong entrepreneurial activity is indicative of growing industries. Using self-employment as a proxy for 
entrepreneurs, a higher share of self-employed individuals within a regional industry points to future growth. 
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Establishments 
In 2024, there were 27,353 Finance, Professional Services and Information Technology establishments in the Tampa-

St. Petersburg-Clearwater, FL MSA (per covered employment establishment counts), an increase from 17,261 

establishments ten years earlier in 2014.  

 

 

 

 New business formations are an important source of job creation in a regional economy, spurring innovation and 
competition, and driving productivity growth. Establishment data can provide an indicator of growth in businesses 
by counting each single location (such as a factory or a store) where business activity takes place, and with at 
least one employee. 
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Sector Strategy Pathways 

 

 

 The graphics on this page illustrate relationships and potential movement (from left to right) between occupations 
that share similar skill sets. Developing career pathways as a strategy promotes industry employment growth and 
workforce engagement. 
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Postsecondary Programs Linked to Finance, Professional 

Services and Information Technology 
 

Program Awards 

St Petersburg College 

Veterinary/Animal Health Technology/Technician and Veterinary Assistant 81 

Ultimate Medical Academy 

Health/Health Care Administration/Management 510 

Medical Administrative/Executive Assistant and Medical Secretary 2,917 

Medical Insurance Specialist/Medical Biller 6,846 

University of South Florida 

Accounting 275 

Biomedical Sciences, General 744 

Civil Engineering, General 111 

Finance, General 479 

Information Science/Studies 233 

Marketing/Marketing Management, General 445 

Source: JobsEQ® 
 

 

 The number of graduates from postsecondary programs in the region identifies the pipeline of future workers as 
well as the training capacity to support industry demand. 

 

 Among postsecondary programs at schools located in the Tampa-St. Petersburg-Clearwater, FL MSA, the 
sampling above identifies those most linked to occupations relevant to Finance, Professional Services and 
Information Technology. For a complete list see JobsEQ®, http://www.chmuraecon.com/jobseq 
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Data Notes 
• Industry employment and wages (including total regional employment and wages) are as of 2025Q4 and are 

based upon BLS QCEW data, imputed by Chmura where necessary, and supplemented by additional sources 

including Census ZBP data. Employment forecasts are modeled by Chmura and are consistent with BLS 

national-level 10-year forecasts. 

• Occupation employment is as of 2025Q4 and is based on industry employment and local staffing patterns 

calculated by Chmura and utilizing BLS OEWS data. Wages by occupation are as of 2025, utilizing BLS OEWS 

data and imputed by Chmura. 

• GDP is derived from BEA data and imputations by Chmura. Productivity (output per worker) is calculated by 

Chmura using industry employment and wages as well as GDP and BLS output data. Supply chain modeling 

including purchases by industry are developed by Chmura. 

• Postsecondary awards are per the NCES and are for the 2023-2024 academic year. 

• Establishment counts are per the BLS QCEW data. 

• Figures may not sum due to rounding. 

24

http://www.chmuraecon.com/jobseq/
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/


 

 
Source: JobsEQ®, http://www.chmuraecon.com/jobseq 
Copyright © 2026 Chmura Economics & Analytics, All Rights Reserved. 

11 

Industry Definition 
Finance, Professional Services and Information Technology is defined as the following NAICS industries: 

Code Description 
521 Monetary Authorities-Central Bank 
522 Credit Intermediation and Related Activities 
523 Securities, Commodity Contracts, and Other Financial Investments and Related Activities 
524 Insurance Carriers and Related Activities 
525 Funds, Trusts, and Other Financial Vehicles 
541 Professional, Scientific, and Technical Services 
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Region Definition 
Tampa-St. Petersburg-Clearwater, FL MSA is defined as the following counties: 

Hernando County, Florida  Pasco County, Florida 

Hillsborough County, Florida  Pinellas County, Florida 
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FAQ 
What is (LQ) location quotient? 

Location quotient is a measurement of concentration in comparison to the nation. An LQ of 1.00 indicates a 

region has the same concentration of an industry (or occupation) as the nation. An LQ of 2.00 would mean 

the region has twice the expected employment compared to the nation and an LQ of 0.50 would mean the 

region has half the expected employment in comparison to the nation. 

What is annual demand? 

Annual demand is a of the sum of the annual projected growth demand and separation demand. Separation 

demand is the number of jobs required due to separations—labor force exits (including retirements) and 

turnover resulting from workers moving from one occupation into another. Note that separation demand 

does not include all turnover—it does not include when workers stay in the same occupation but switch 

employers. Growth demand is the increase or decrease of jobs expected due to expansion or contraction of 

the overall number of jobs. 

What is the difference between industry wages and occupation wages? 

Industry wages and occupation wages are estimated via separate data sets, often the time periods being 

reported do not align, and wages are defined slightly differently in the two systems (for example, certain 

bonuses are included in the industry wages but not the occupation wages). It is therefore common that 

estimates of the average industry wages and average occupation wages in a region do not match exactly. 

27

http://www.chmuraecon.com/jobseq/
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/


 

 
Source: JobsEQ®, http://www.chmuraecon.com/jobseq 
Copyright © 2026 Chmura Economics & Analytics, All Rights Reserved. 

1 

 

 

Industry Spotlight 

 

Transportation and Trades 
 

Tampa-St. Petersburg-Clearwater, FL MSA 

 

 

 

 

  

28

http://www.chmuraecon.com/jobseq/
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/


 

 
Source: JobsEQ®, http://www.chmuraecon.com/jobseq 
Copyright © 2026 Chmura Economics & Analytics, All Rights Reserved. 

2 

Spotlight Summary ............................................................................................................................................................. 3 

Industry Snapshot .............................................................................................................................................................. 4 

Staffing Pattern .................................................................................................................................................................. 5 

Employment Distribution by Type ..................................................................................................................................... 6 

Establishments ................................................................................................................................................................... 7 

Sector Strategy Pathways................................................................................................................................................... 8 

Postsecondary Programs Linked to Transportation and Trades ........................................................................................ 9 

Data Notes ........................................................................................................................................................................ 10 

Industry Definition ........................................................................................................................................................... 11 

Region Definition .............................................................................................................................................................. 12 

FAQ ................................................................................................................................................................................... 13 

 

 

  

29

http://www.chmuraecon.com/jobseq/
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/jobseq
http://www.chmuraecon.com/


 

 
Source: JobsEQ®, http://www.chmuraecon.com/jobseq 
Copyright © 2026 Chmura Economics & Analytics, All Rights Reserved. 

3 

Spotlight Summary 

Transportation and Trades 
Tampa-St. Petersburg-Clearwater, FL MSA – 2025Q4 

EMPLOYMENT 

 

184,406 
Regional employment / 19,351,820 in the nation 

 WAGES 

 

$65,570 
Avg Wages per Worker / $75,363 in the nation 

4.5% 
Avg Ann % Change Last 10 
Years / +2.5% in the U.S.  

 

11.8% 
% of Total Employment / 
11.6% in the U.S. 

 

 

3.5% 
Avg Ann % Change Last 10 
Years / +3.3% in the U.S. 

 

 

 

TOP OCCUPATION GROUPS 

 

TOP INDUSTRIES  
Avg Ann % Change in Employment, Last 10 Years 

3.4 %  

 

Specialty Trade Contractors 

6.6 %  

 

Construction of Buildings 

18.6 %  

 

Warehousing and Storage 
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4 

Industry Snapshot 

EMPLOYMENT 

 

 WAGES 

 
 

3-Digit Industry Empl 
Avg Ann 

Wages LQ 5yr History 
Annual 

Demand 

Forecast 

Ann 

Growth 

Specialty Trade Contractors 74,781 $61,500 1.28  7,131 1.2% 

Construction of Buildings 26,507 $74,527 1.20  2,454 1.3% 

Warehousing and Storage 14,762 $57,449 0.83  1,884 1.1% 

Heavy and Civil Engineering Construction 14,472 $84,774 1.12  1,397 1.3% 

Truck Transportation 11,414 $63,776 0.75  1,287 1.3% 

Couriers and Messengers 10,910 $36,522 0.85  1,317 1.4% 

Support Activities for Transportation 8,630 $69,044 1.00  972 1.3% 

Transit and Ground Passenger Transportation 6,193 $34,634 0.59  808 1.3% 

Utilities 5,824 $116,654 0.71  538 0.6% 

Postal Service 5,775 $72,846 1.03  474 0.3% 

Remaining Component Industries 5,139 $90,639 0.82  617 0.7% 

Transportation and Trades 184,406 $65,570 1.02  18,884 1.2% 

 

 

 Employment is one of the broadest and most timely measures of a region’s economy. Fluctuations in the number 
of jobs shed light on the health of an industry. A growing employment base creates more opportunities for 
regional residents and helps a region grow its population. 

 

 Since wages and salaries generally compose the majority of a household’s income, the annual average wages of 
a region affect its average household income, housing market, quality of life, and other socioeconomic indicators. 
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5 

Staffing Pattern 

 

6-digit Occupation Empl 
Avg Ann 

Wages 
Annual 

Demand 

Construction Laborers 14,748 $47,200 1,447 

Heavy and Tractor-Trailer Truck Drivers 10,998 $57,200 1,311 

First-Line Supervisors of Construction Trades and 

Extraction Workers 
9,696 $80,600 882 

Carpenters 9,554 $54,900 828 

Laborers and Freight, Stock, and Material Movers, 

Hand 
7,671 $42,700 1,067 

Electricians 6,782 $59,200 747 

Construction Managers 5,957 $111,400 566 

Light Truck Drivers 4,739 $56,700 586 

Heating, Air Conditioning, and Refrigeration 

Mechanics and Installers 
4,674 $57,000 487 

General and Operations Managers 4,651 $138,400 427 

Remaining Component Occupations 104,919 $68,000 11,052 

Total 184,389   

 

 

 The mix of occupations points to the ability of a region to support an industry and its flexibility to adapt to future 
demand. Industry wages are a component of the cost of labor for regional employers. 
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Employment Distribution by Type 
The table below shows the employment mix by ownership type for Transportation and Trades for the Tampa-St. 

Petersburg-Clearwater, FL MSA. Four of these ownership types — federal, state, and local government and the private 

sector — together constitute “Covered Employment” (employment covered by the Unemployment Insurance programs 

of the United States and reported via the Quarterly Census of Employment and Wages). 

“Self-Employment” refers to unincorporated self-employment and represents workers whose primary job is self-

employment (that is, these data do not include workers whose primary job is a wage-and-salary position that is 

supplemented with self-employment).  

 

  Empl % 

 Private 145,288 78.8% 

 Self-Employment 30,251 16.4% 

 Local Government 2,171 1.2% 

 State Government 484 0.3% 

 Federal Government 5,943 3.2% 

 Other Non-Covered 269 0.1% 

Source: JobsEQ® 
 

 

 Strong entrepreneurial activity is indicative of growing industries. Using self-employment as a proxy for 
entrepreneurs, a higher share of self-employed individuals within a regional industry points to future growth. 
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7 

Establishments 
In 2024, there were 14,399 Transportation and Trades establishments in the Tampa-St. Petersburg-Clearwater, FL 

MSA (per covered employment establishment counts), an increase from 10,133 establishments ten years earlier in 

2014.  

 

 

 

 New business formations are an important source of job creation in a regional economy, spurring innovation and 
competition, and driving productivity growth. Establishment data can provide an indicator of growth in businesses 
by counting each single location (such as a factory or a store) where business activity takes place, and with at 
least one employee. 
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8 

Sector Strategy Pathways 

 

 

 The graphics on this page illustrate relationships and potential movement (from left to right) between occupations 
that share similar skill sets. Developing career pathways as a strategy promotes industry employment growth and 
workforce engagement. 
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Postsecondary Programs Linked to Transportation and 

Trades 
 

Program Awards 

Erwin Technical College 

Carpentry/Carpenter 32 

Heating, Air Conditioning, Ventilation and Refrigeration Maintenance 

Technology/Technician 
21 

Fred K Marchman Technical College 

Heating, Ventilation, Air Conditioning and Refrigeration Engineering 

Technology/Technician 
18 

Hillsborough Community College 

Electrician 38 

Plumbing Technology/Plumber 25 

Welding Technology/Welder 61 

National Aviation Academy of Tampa Bay 

Aircraft Powerplant Technology/Technician 123 

Airframe Mechanics and Aircraft Maintenance Technology/Technician 236 

Pinellas Technical College-Clearwater 

Electrician 35 

Pinellas Technical College-St. Petersburg 

Heating, Ventilation, Air Conditioning and Refrigeration Engineering 

Technology/Technician 
52 

Source: JobsEQ® 
 

 

 The number of graduates from postsecondary programs in the region identifies the pipeline of future workers as 
well as the training capacity to support industry demand. 

 

 Among postsecondary programs at schools located in the Tampa-St. Petersburg-Clearwater, FL MSA, the 
sampling above identifies those most linked to occupations relevant to Transportation and Trades. For a complete 
list see JobsEQ®, http://www.chmuraecon.com/jobseq 
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Data Notes 
• Industry employment and wages (including total regional employment and wages) are as of 2025Q4 and are 

based upon BLS QCEW data, imputed by Chmura where necessary, and supplemented by additional sources 

including Census ZBP data. Employment forecasts are modeled by Chmura and are consistent with BLS 

national-level 10-year forecasts. 

• Occupation employment is as of 2025Q4 and is based on industry employment and local staffing patterns 

calculated by Chmura and utilizing BLS OEWS data. Wages by occupation are as of 2025, utilizing BLS OEWS 

data and imputed by Chmura. 

• GDP is derived from BEA data and imputations by Chmura. Productivity (output per worker) is calculated by 

Chmura using industry employment and wages as well as GDP and BLS output data. Supply chain modeling 

including purchases by industry are developed by Chmura. 

• Postsecondary awards are per the NCES and are for the 2023-2024 academic year. 

• Establishment counts are per the BLS QCEW data. 

• Figures may not sum due to rounding. 
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11 

Industry Definition 
Transportation and Trades is defined as the following NAICS industries: 

Code Description 
221 Utilities 
236 Construction of Buildings 
237 Heavy and Civil Engineering Construction 
238 Specialty Trade Contractors 
481 Air Transportation 
482 Rail Transportation 
483 Water Transportation 
484 Truck Transportation 
485 Transit and Ground Passenger Transportation 
486 Pipeline Transportation 
487 Scenic and Sightseeing Transportation 
488 Support Activities for Transportation 
491 Postal Service 
492 Couriers and Messengers 
493 Warehousing and Storage 
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12 

Region Definition 
Tampa-St. Petersburg-Clearwater, FL MSA is defined as the following counties: 

Hernando County, Florida  Pasco County, Florida 

Hillsborough County, Florida  Pinellas County, Florida 
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FAQ 
What is (LQ) location quotient? 

Location quotient is a measurement of concentration in comparison to the nation. An LQ of 1.00 indicates a 

region has the same concentration of an industry (or occupation) as the nation. An LQ of 2.00 would mean 

the region has twice the expected employment compared to the nation and an LQ of 0.50 would mean the 

region has half the expected employment in comparison to the nation. 

What is annual demand? 

Annual demand is a of the sum of the annual projected growth demand and separation demand. Separation 

demand is the number of jobs required due to separations—labor force exits (including retirements) and 

turnover resulting from workers moving from one occupation into another. Note that separation demand 

does not include all turnover—it does not include when workers stay in the same occupation but switch 

employers. Growth demand is the increase or decrease of jobs expected due to expansion or contraction of 

the overall number of jobs. 

What is the difference between industry wages and occupation wages? 

Industry wages and occupation wages are estimated via separate data sets, often the time periods being 

reported do not align, and wages are defined slightly differently in the two systems (for example, certain 

bonuses are included in the industry wages but not the occupation wages). It is therefore common that 

estimates of the average industry wages and average occupation wages in a region do not match exactly. 
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3 

Spotlight Summary 

Health Care and Social Assistance 
Tampa-St. Petersburg-Clearwater, FL MSA – 2025Q4 

EMPLOYMENT 

 

237,809 
Regional employment / 25,927,709 in the nation 

 WAGES 

 

$72,766 
Avg Wages per Worker / $67,742 in the nation 

2.5% 
Avg Ann % Change Last 10 
Years / +2.1% in the U.S.  

 

15.2% 
% of Total Employment / 
15.5% in the U.S. 

 

 

3.7% 
Avg Ann % Change Last 10 
Years / +3.5% in the U.S. 

 

 

 

TOP OCCUPATION GROUPS 

 

TOP INDUSTRIES  
Avg Ann % Change in Employment, Last 10 Years 

3.0 %  

 

Ambulatory Health Care Services 

2.9 %  

 

Hospitals 

0.0 %  

 

Nursing and Residential Care Facilities 
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4 

Industry Snapshot 

EMPLOYMENT 

 

 WAGES 

 
 

3-Digit Industry Empl 
Avg Ann 

Wages LQ 5yr History 
Annual 

Demand 

Forecast 

Ann 

Growth 

Ambulatory Health Care Services 103,859 $83,974 1.15  11,064 1.6% 

Hospitals 74,724 $81,739 1.13  6,585 1.1% 

Nursing and Residential Care Facilities 32,408 $43,324 0.95  4,265 0.9% 

Social Assistance 26,818 $39,389 0.52  3,848 1.5% 

Health Care and Social Assistance 237,809 $72,766 0.98  26,825 1.4% 

 

 

 Employment is one of the broadest and most timely measures of a region’s economy. Fluctuations in the number 
of jobs shed light on the health of an industry. A growing employment base creates more opportunities for 
regional residents and helps a region grow its population. 

 

 Since wages and salaries generally compose the majority of a household’s income, the annual average wages of 
a region affect its average household income, housing market, quality of life, and other socioeconomic indicators. 
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5 

Staffing Pattern 

 

6-digit Occupation Empl 
Avg Ann 

Wages 
Annual 

Demand 

Registered Nurses 31,912 $95,100 1,966 

Personal Care Aides 14,899 $35,200 2,656 

Nursing Assistants 14,169 $40,300 2,121 

Medical Secretaries and Administrative Assistants 11,124 $44,300 1,214 

Medical Assistants 9,379 $44,300 1,376 

Medical and Health Services Managers 5,737 $119,200 600 

Receptionists and Information Clerks 5,339 $39,900 737 

Licensed Practical and Licensed Vocational Nurses 5,323 $63,600 481 

Home Health Aides 5,282 $35,200 941 

Childcare Workers 4,174 $34,100 719 

Remaining Component Occupations 130,453 $81,500 13,450 

Total 237,790   

 

 

 The mix of occupations points to the ability of a region to support an industry and its flexibility to adapt to future 
demand. Industry wages are a component of the cost of labor for regional employers. 
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Employment Distribution by Type 
The table below shows the employment mix by ownership type for Health Care and Social Assistance for the Tampa-

St. Petersburg-Clearwater, FL MSA. Four of these ownership types — federal, state, and local government and the 

private sector — together constitute “Covered Employment” (employment covered by the Unemployment Insurance 

programs of the United States and reported via the Quarterly Census of Employment and Wages). 

“Self-Employment” refers to unincorporated self-employment and represents workers whose primary job is self-

employment (that is, these data do not include workers whose primary job is a wage-and-salary position that is 

supplemented with self-employment).  

 

  Empl % 

 Private 216,717 91.1% 

 Self-Employment 11,025 4.6% 

 Local Government 5 0.0% 

 State Government 298 0.1% 

 Federal Government 9,763 4.1% 

Source: JobsEQ® 
 

 

 Strong entrepreneurial activity is indicative of growing industries. Using self-employment as a proxy for 
entrepreneurs, a higher share of self-employed individuals within a regional industry points to future growth. 
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Establishments 
In 2024, there were 13,980 Health Care and Social Assistance establishments in the Tampa-St. Petersburg-

Clearwater, FL MSA (per covered employment establishment counts), an increase from 8,843 establishments ten 

years earlier in 2014.  

 

 

 

 New business formations are an important source of job creation in a regional economy, spurring innovation and 
competition, and driving productivity growth. Establishment data can provide an indicator of growth in businesses 
by counting each single location (such as a factory or a store) where business activity takes place, and with at 
least one employee. 
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8 

Sector Strategy Pathways 

 

 

 The graphics on this page illustrate relationships and potential movement (from left to right) between occupations 
that share similar skill sets. Developing career pathways as a strategy promotes industry employment growth and 
workforce engagement. 
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Postsecondary Programs Linked to Health Care and Social 

Assistance 
 

Program Awards 

Galen College of Nursing-Tampa Bay 

Registered Nursing/Registered Nurse 471 

Hillsborough Community College 

Emergency Medical Technology/Technician (EMT Paramedic) 425 

Radiologist Assistant 1,429 

Registered Nursing/Registered Nurse 270 

St Petersburg College 

Registered Nursing/Registered Nurse 396 

Ultimate Medical Academy 

Health/Health Care Administration/Management 510 

Human Services, General 692 

Medical Administrative/Executive Assistant and Medical Secretary 2,917 

Medical Insurance Specialist/Medical Biller 6,846 

University of South Florida 

Registered Nursing/Registered Nurse 585 

Source: JobsEQ® 
 

 

 The number of graduates from postsecondary programs in the region identifies the pipeline of future workers as 
well as the training capacity to support industry demand. 

 

 Among postsecondary programs at schools located in the Tampa-St. Petersburg-Clearwater, FL MSA, the 
sampling above identifies those most linked to occupations relevant to Health Care and Social Assistance. For a 
complete list see JobsEQ®, http://www.chmuraecon.com/jobseq 
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Data Notes 
• Industry employment and wages (including total regional employment and wages) are as of 2025Q4 and are 

based upon BLS QCEW data, imputed by Chmura where necessary, and supplemented by additional sources 

including Census ZBP data. Employment forecasts are modeled by Chmura and are consistent with BLS 

national-level 10-year forecasts. 

• Occupation employment is as of 2025Q4 and is based on industry employment and local staffing patterns 

calculated by Chmura and utilizing BLS OEWS data. Wages by occupation are as of 2025, utilizing BLS OEWS 

data and imputed by Chmura. 

• GDP is derived from BEA data and imputations by Chmura. Productivity (output per worker) is calculated by 

Chmura using industry employment and wages as well as GDP and BLS output data. Supply chain modeling 

including purchases by industry are developed by Chmura. 

• Postsecondary awards are per the NCES and are for the 2023-2024 academic year. 

• Establishment counts are per the BLS QCEW data. 

• Figures may not sum due to rounding. 
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11 

Region Definition 
Tampa-St. Petersburg-Clearwater, FL MSA is defined as the following counties: 

Hernando County, Florida  Pasco County, Florida 

Hillsborough County, Florida  Pinellas County, Florida 
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FAQ 
What is (LQ) location quotient? 

Location quotient is a measurement of concentration in comparison to the nation. An LQ of 1.00 indicates a 

region has the same concentration of an industry (or occupation) as the nation. An LQ of 2.00 would mean 

the region has twice the expected employment compared to the nation and an LQ of 0.50 would mean the 

region has half the expected employment in comparison to the nation. 

What is annual demand? 

Annual demand is a of the sum of the annual projected growth demand and separation demand. Separation 

demand is the number of jobs required due to separations—labor force exits (including retirements) and 

turnover resulting from workers moving from one occupation into another. Note that separation demand 

does not include all turnover—it does not include when workers stay in the same occupation but switch 

employers. Growth demand is the increase or decrease of jobs expected due to expansion or contraction of 

the overall number of jobs. 

What is the difference between industry wages and occupation wages? 

Industry wages and occupation wages are estimated via separate data sets, often the time periods being 

reported do not align, and wages are defined slightly differently in the two systems (for example, certain 

bonuses are included in the industry wages but not the occupation wages). It is therefore common that 

estimates of the average industry wages and average occupation wages in a region do not match exactly. 
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CAREERSOURCE TAMPA BAY 
EDUCATION AND INDUSTRY CONSORTIUM] 

QUARTERLY REPORT 
 
A. GENERAL INFORMATION 

 
Report quarter: ___Quarter ending March 30, 2026   

 
Date of meeting: __March 3, 2026__________ 
 
Report prepared by: __Tammy Stahlgren____   
 
Local workforce development board contact: __Tammy Stahlgren__ Date: March 17, 2026 
 

B. ATTENDANCE 

 
Name Present: 

Yes/No 
Organization Industry or 

Education 
Organization 

Contact Information 

Tony Brown No Tampa Bay EDC Industry tbrown@tampabayedc.com  

Amelia Campbell Yes Pinellas County EDC Industry acampbell@pinellas.gov 

Nadia Combs Yes 
Hillsborough County 
Public Schools 

Education nadia.combs@hcps.net  

Christina Davenport No JMI Resource Industry christina@jmiresource.com  

Melissa Ebanks No Dunn & Co. Industry ebanks@dunn-co.com  

Mark Koulianos Yes 
University of South 
Florida 

Education mgkoulianos@usf.edu  

John Meeks Yes 
Hillsborough 
Community College 

Education jmeeks@hccfl.edu  
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Name Present: 
Yes/No 

Organization Industry or 
Education 

Organization 

Contact Information 

Jakub Prokop, 
PH.D. 

Yes 
Pinellas Technical College 
Clearwater Campus 

Education PROKOPJ@pcsb.org  

Clara Reynolds No Crisis Center Industry 
creynolds@crisiscenter.com 
 

Suzanne Ricci No Computer Coach Education 
suzanne@computercoach.com 
 

Paul Toomey Yes Geographic Solutions, Inc. Industry PToomey@geosolinc.com  

Others Present 

(Not a member on the Consortium) 

Chad Kunerth CareerSource Tampa Bay 

Anna Munro CareerSource Tampa Bay 

Tammy Stahlgren CareerSource Tampa Bay 

Dr. Byron Clayton CareerSource Tampa Bay 

Kristin Winn CareerSource Tampa Bay 

Krystal Gillespie CareerSource Tampa Bay 

Jonathan Wolf Hillsborough County Government 
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B. SUMMARY REPORT 

I. Welcome  

Mark Koulianos, chair, welcomed and thanked everyone for attending.  

II. Information Items  

A. Career Clarity Pod (Presenters: Kristin Winn) 

Kristin Winn presented the Career Clarity Pod, a virtual reality–based career 
exploration initiative that allows job seekers, students, and community 
members to experience real-world work environments while exploring career 
pathways, wages, and required skills. The program is integrated across multiple 
CareerSource programs, is supported by trained staff ambassadors, and uses a 
centralized reservation system. The equipment is mobile, enabling outreach to 
schools and community partners, with planned expansion into Pinellas County 
as demand grows. 

B. Turning Panic to Power Workshop (Presenters: Krystle Hill) 

Krystle Gillespie presented the Turning Panic to Power workshop, a mental 
health–informed employability program addressing interview anxiety. The 
workshop combines structured interview techniques with practical 
anxiety-management strategies and has demonstrated strong participation 
and positive feedback since its launch. The program is offered virtually and in 
person and supports adult job seekers, including those meeting reemployment 
assistance requirements. 

C. Targeted Sector Industry Reports (Presenters: Chad Kunerth) 

Chad provided an overview of labor market data for the consortium’s targeted 
sectors—Manufacturing & Logistics; Finance, Professional Services & IT; 
Transportation & Trades; and Healthcare—using the labor market data 
application by Chmura. Overall, the data showed positive employment growth 
and sustained demand across targeted industry sectors.  
 
Discussion: AI & Workforce Readiness 
Discussion focused on the growing impact of artificial intelligence on entry 
level jobs, particularly in IT, cybersecurity, and web development. Education 
leaders shared examples of program closures and curriculum redesign driven 
by automation and AI adoption. The group emphasized the need for stronger 
work-based learning models, deeper industry partnerships, and revised 
training pathways to prepare individuals for higher skill roles earlier in their 
careers. 
 
Housing Affordability & Workforce Retention 
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Members discussed housing affordability as a critical barrier to workforce 
retention in the region. While job growth remains strong, concerns were raised 
that rising living costs may undermine talent attraction and retention efforts. 
Participants highlighted the importance of aligning workforce strategies with 
housing, transportation, and livability considerations to sustain long-term 
economic growth. 

1. Manufacturing and Logistics Industry Snapshot  

2. Finance Professional Services & Information Technology Industry 

Snapshot  

3. Transportation & Trades Industry Snapshot  

4. Healthcare Industry Snapshot  

D. December 2, 2026 CSTB Education and Industry Quarterly Report  

Previous meeting report was included as an informational item. No approval 
was required. 

III. Next Meeting  

The committee changed the date of the next committee to June 11, 2026, at 2:00pm 

IV. Adjournment  

The meeting adjourned at 3:11 p.m.  
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NOTES: 
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