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Action Item  
Approval of Agreement between 

Consortium and CareerSource Hillsborough Pinellas 
 
Background: 
 
The Workforce Innovation and Opportunity Act of 2014, Public Law 113-128 (WIOA) authorizes 
expenditures of federal funds for workforce development programs in the areas of the state 
designated by the Governor as a Local Workforce Development Area (LWDA). Governor  
DeSantis designated Hillsborough County and Pinellas County as a consolidated multi-
jurisdictional LWDA effective July 1, 2024.  

The Hillsborough Pinellas Workforce Development Consortium (Consortium), Chief Local 
Elected Officials (CEOs) for the consolidated multi-jurisdictional area, is the grant recipient of 
the WIOA funds. The Consortium has appointed the Local Workforce Development Board 
(LWDB) in accordance with state criteria established under WIOA sec. 107(b) and must also 
designate  a fiscal agent and administrative entity.  
 

Information:   
The Consortium has designated Tampa Bay Workforce Alliance, Inc. d/b/a CareerSource 
Hillsborough Pinellas (Corporation) as the fiscal agent and administrative entity.  
 
The Agreement defines the respective duties and responsibilities of the Consortium as CEOs 
and Corporation as Administrative Entity and Fiscal Agent for the administration and operation 
of workforce development programs.  It is representative of the Agreements entered by 
CareerSource Tampa Bay and CareerSource Pinellas with their respective Chief Elected Official 
when operating as stand-alone LWDBs and prepared in partnership with staff (Hillsborough 
County, Pinellas County, CareerSource Pinellas, and CareerSource Tampa Bay) and legal 
(Hillsborough County, Pinellas County and GreyRobinson).  
 
The Agreement shall be effective from July 1, 2024, through June 30, 2026, and automatically 
renew for successive two-year periods, from July 1 through June 30, unless otherwise 
terminated as provided in the Agreement.  
 
 
Recommendation: Approve the Agreement and provide to Hillsborough Pinellas Workforce 
Development Consortium for their final approval to comply with the state’s June 30, 2024 
completion date.  
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Katherine M. Benson  

APPROVED AS TO FORM

By: ________________________
Office of the County Attorney

Cody J. Ward

Digitally signed by: Stephanie Marchman
DN: CN = Stephanie Marchman email = stephanie.
marchman@gray-robinson.com C = AD
Date: 2024.06.14 14:37:04 -04'00'

Stephanie Marchman
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Action Item  
PY 2024 – 2025 Board Officers 

Background: 
 
Per the Amended and Restated By-Laws of Tampa Bay Workforce Alliance, Inc. d/b/a 
CareerSource Hillsborough/Pinellas (By-Laws), Board Officers shall be nominated and elected in 
accordance with Article IV, Section 6.1 (excerpt below).  

Section 6.1 - Board Officer Positions, Nominations and Elections 
 
The Board Officers of Corporation shall consist of a Chair, a Vice-Chair, a 2nd Vice-Chair, 
a Secretary, and a Treasurer. The Chair and Vice-Chair shall not be from the same County 
of representation during the same program year. The 2nd Vice-Chair shall be chosen from 
the Hillsborough CEO and Pinellas CEO and shall alternate between the County of 
representation every one (1) year term. The 2nd Vice-Chair shall not be from the same 
County as the Consortium Chair during the same program year.  
 
The Chair, Vice-Chair, Treasurer, and Secretary of Corporation shall be nominated and 
elected as follows:  
 
A. A slate of nominees for Officers shall be presented to the Board by the Nominating 
Committee and selected based upon a majority vote of the quorum present at Corporation 
annual meeting, except as otherwise directed by the full Board. Prior to voting on the slate 
of nominees, nominations shall be accepted from the floor.  
 
B. The annual meeting at which the slate of Officers shall be elected shall take place in May, 
or on a date as otherwise set by the Board, and the Officers shall take office in July, or on a 
date as otherwise set by the Board.  
 
C. The Chair and Vice-Chair shall be selected from among the representatives of the 
business sector Board members. The Treasurer and Secretary shall be selected from 
among any category of Board membership.  

 
Information/Discussion:  

At the May 30, 2024, Board meeting, members of the board were approved and appointed to the 
Nominating Committee (Committee). 

On June 11, 2024, the Committee met to discuss and select the slate of Board Officers who 
possess the experience and leadership to guide CareerSource Hillsborough Pinellas through the 
merger/consolidation. The Committee reviewed eligibility, term requirements, and PY 2023-2024 
attendance records of the board members.  
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After much discussion, and taking into consideration specific board member’s experience and 
expertise, the recommended slate of officers are as follows: 

  
 Officers PY 2024 – 2025 

Chair Sean Butler 

Vice Chair Barclay Harless 

2nd Vice Chair Commissioner Chis Latvala  

Treasurer Gary Hartfield 

Secretary Dr. Rebecca Sarlo 

 
 
Recommendation: 
 
The Nominating Committee is recommending that the Board of Directors approve the proposed 
slate of officers for Program Year 2024-2025.   
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Action Item  
Schedule of Operations 

Background: 
 
Annually before July 1 of each state fiscal year, the Board shall adopt a schedule of operations 
for the upcoming state fiscal year. Such schedule of operations shall include, but is not limited to, 
daily hours of operation of one-stop operators, and a holiday closure schedule which adopts 
either the federal, state, or appropriate county holiday schedule. If the Board has a career center 
that is affiliated with a college or university, the college or university schedule may be adopted 
for those centers. The proposed schedule must be approved by the Board and posted on the 
Board's website in a conspicuous, easily-accessible manner. The Board must give prior approval 
to any deviations from the schedule, except in emergency or reasonably unforeseeable 
circumstances (e.g., an order of the President or Governor, total loss of facilities from a 
catastrophic natural or man-made disaster, etc.). If emergency circumstances exist which result 
or could foreseeably result in a shutdown, the Board shall ensure that FloridaCommerce and the 
State Board are informed within 48 hours of such shutdown or potential shutdown.  
[FloridaCommerce Grantee-Subgrantee Agreement 16(g)]. 
 
Information:  
Administrative Office and Career Center schedule of operations which include holiday closures 
and other closures for review and consideration. 
 
Schedule of Operations 
Monday to Friday from 8:00 am to 5:00 pm, except as noted, for review and consideration. 
 

Hillsborough County Pinellas County 
Administrative Office Administrative Office 
Meridian One 
4350 West Cypress Street, Suite 875, 
Tampa, Fl 33607  

EpiCenter  
13805 58th St. N., Clearwater, FL 33760 

Career Centers Career Centers 
Tampa 
9215 N Florida Ave, Tampa, FL 33612 

Clearwater  
2312 Gulf to Bay Blvd. Clearwater, FL. 33765 

Brandon 
6302 E Dr Martin Luther King Jr Blvd, Tampa, 
FL 33619 

St. Petersburg  
3420 8th Avenue South, St. Petersburg, FL. 
33711 

Ruskin 
201 14th Ave SE, Ruskin, FL 33570 

Lealman Exchange 
5175 45th Avenue North, St. Petersburg, FL. 
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(closed daily for lunch 12:00 pm – 1:00 pm) 33714 
(closed daily for lunch 12:00 pm – 1:00 pm) 

Plant City 
307 N Michigan Ave, Plant City, FL 33563 
(closed daily for lunch 12:00 pm – 1:00 pm) 

Tarpon Springs 
682 E. Klosterman Rd., Tarpon Springs, FL. 
34689 
(closed daily for lunch 12:00 pm – 1:00 pm) 

Wimauma 
5128 FL-674, Wimauma, FL 33598 
(Tuesday 9:00 am to 5:00 pm) 

 

Bullard Family Center 
2011 E Sligh Ave, Tampa, FL 33610 
(Monday, Wednesday and Thursday 9:00 am 
to 2:00 pm – appointment only) 

 

 
Holiday Closures: 

• New Year’s Day  
• Martin Luther King, Jr. Day  
• Memorial Day  
• Independence Day 
• Juneteenth Commemoration  
• Labor Day  
• Veteran’s Day  
• Thanksgiving Day  
• Day after Thanksgiving,  
• Christmas Day 

 
Other Closures: 
Periodically through the year, career center(s) and administrative offices are closed for part of 
the day for staff training or LWDB staff meeting.  
 
 
 
 
 
 
 
 
Recommendation:  
Approval of CareerSource Hillsborough Pinellas Schedule of Operations. 
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                   Action Item 

 

Regional Targeted Occupations List 
 
 

Background 
The Florida Department of Commerce Bureau of Labor Market Statistics (LMS) published the 
2024-2025 Statewide Demand Occupational Lists on the Department’s website on May 31st, 
2024. The Statewide Demand Occupations list identifies the labor market needs of Florida’s 
business community and encourages job training based on those needs, with emphasis on 
jobs that are both in high demand and high skill/high wage and is used as a baseline for 
establishing the Regional Targeted Occupations List (RTOL).  
 
The occupations listed in the statewide Demand Occupation List meet the following selection 
criteria:  
 

• Have 500 annual openings and average growth rate of 1.08% or 1,200 annual 
openings with any positive growth. 

• Have a mean wage of $17.46/hour and entry wage of $14.19/hour. 
 

The occupations listed in the Regional Demand Occupation List meet one or more of the 
following selection criteria:  
 

• Have 80 annual openings and positive growth. 
• Have a mean wage of $17.65/hour and entry wage of $14.34/hour. 

 
The Local Workforce Development Boards (LWDBs) develop and use their TOLs to identify 
occupations for which eligible adults and dislocated workers may receive training assistance 
under the Workforce Innovation and Opportunity Act (WIOA). Pursuant to the TOL 
requirements, as described in CareerSource Florida’s Administrative Policy 082, each LWDB 
is required to develop its RTOL, in consultation with local business and industry 
representatives, using the LMS- generated Demand Occupations Lists, as well as including 
additional occupations to their lists that are based on local demand. A TOL may be updated 
when occupations are deleted or added. In addition, each local board may add or delete 
occupations to its current TOL based on the demand of local employers. This process and 
revised Local Area Targeted Occupations Lists do not require approval by CareerSource 
Florida, Inc. (CSF). Annual updates are due to Florida Department of Commerce and CSF 
no later than July 1st.   
 
Process: Staff from Hillsborough and Pinellas County reviewed the new 2024-25 Regional 
Demand Occupations List (RDOL) for the Hillsborough Pinellas region against the current 
Regional Targeted Occupational List (RTOL). Staff added any occupations that are listed on 
the state list as well as any surrounding regions lists.  
 
Staff identified thirty-six occupations that dropped from the 2023-24 Regional Demand 
Occupations List that they are recommending to keep due to supplemental labor market data 
that meets State criteria or where there exists a partnership with existing employers with 
positive performance.  
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Staff identified twenty-five occupations that dropped from the 2023-24 Regional Demand 
Occupations List that they are recommending removing due to lack of opportunities in training 
and/or employment.  
 
Staff also identified eleven occupations that they recommend are added to the RTOL for 
Welfare Transition, or WIOA Youth where the occupations have regional demand and positive 
outcomes and/or are on the State Master Credentialing list. 
 
 
RECOMMENDATION 
Staff recommend approval of two 2024-25 Regional Targeted Occupations Lists comprised of 
the Florida Department of Commerce 2024-25 State and Regional Targeted Occupational Lists 
and the additional occupations recommended by CareerSource Hillsborough Pinellas. 
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SOC Code* HSHW Occupation Title*

% Growth Openings

Mean Entry Recommendation

132011 HSHW Accountants and Auditors 1.41 1109  40.65  25.12 Retain
113012 HSHW Administrative Services Managers 1.54 119  53.86  31.32 Retain
493011 HSHW Aircraft Mechanics and Service Technicians 0.63** 1421**  35.85  23.30 Retain
532011 HSHW Airline Pilots, Copilots, and Flight Engineers 0.65 ** 1102 ** 125.45 45.37 Retain
171011 HSHW Architects, Except Landscape and Naval 1.61 ** 604 **  49.32  30.79 Retain
173011 HSHW Architectural and Civil Drafters 1.21 ** 1027 **  29.70  20.10 Retain
119041 HSHW Architectural and Engineering Managers 1.33 62  75.95  50.32 Retain
271011 HSHW Art Directors 1.11 ** 720 **  44.40  29.00 Retain
274011 Audio and Video Technicians 1.38 ** 638 **  25.40  16.91 Retain
493023 Automotive Service Technicians and Mechanics 0.71 440  27.44  18.02 Retain
194021 Biological Technicians 1.60 ** 345 **  24.30  16.80 Retain
433031 Bookkeeping, Accounting, and Auditing Clerks 0.39 1,437  23.52  16.76 Retain
493031 HSHW Bus and Truck Mechanics and Diesel Engine Specialists 0.94 171  27.18  20.05 Retain
131199 HSHW Business Operations Specialists, All Other 1.43 1,024  40.93  22.26 Retain
252032 HSHW Career/Technical Education Teachers, Secondary School 1.11 ** 683 ** 34.04 27.39 Retain
472031 Carpenters 0.85 479  23.32  17.38 Retain
351011 Chefs and Head Cooks 1.73 101  28.98  20.07 Retain
194031 Chemical Technicians 1.15 ** 231 **  24.08  17.88 Retain
192031 HSHW Chemists 1.36 225  36.70  21.31 Retain
211021 Child, Family, and School Social Workers 1.20 106  24.79  17.36 Retain
172051 HSHW Civil Engineers 1.69 ** 1587 **  50.59  31.44 Retain
131031 HSHW Claims Adjusters, Examiners, and Investigators 0.70 ** 2600 **  34.59  23.20 Retain
292010 Clinical Laboratory Technologists and Technicians 1.43 243  27.58  17.22 Retain
532012 HSHW Commercial Pilots 0.41 ** 907 ** 54.98 32.36 Retain
211094 Community Health Workers 2.24 ** 244 **  24.61  17.47 Retain
211099 Community and Social Service Specialists, All Other 1.18 47  25.27  16.84 Retain
131141 HSHW Compensation, Benefits, and Job Analysis Specialists 1.16 ** 506 **  34.73  22.89 Retain
131041 HSHW Compliance Officers 1.34 266  36.83  22.13 Retain
151241 HSHW Computer Network Architects 0.83 ** 518 **  60.06  38.66 Retain
151231 HSHW Computer Network Support Specialists 1.26 128  36.53  24.25 Retain
151299 HSHW Computer Occupations, All Other 1.70 ** 1243 **  47.82  25.50 Retain
151211 HSHW Computer Systems Analysts 1.79 393  53.74  32.78 Retain
151232 HSHW Computer User Support Specialists 1.49 623  53.74  32.78 Retain
113021 HSHW Computer and Information Systems Managers 2.31 ** 2739 **  78.82  50.73 Retain
119021 HSHW Construction Managers 1.68 359  58.17  32.01 Retain
474011 HSHW Construction and Building Inspectors 0.64 120  31.15  21.94 Retain
131051 HSHW Cost Estimators 0.50 ** 1383 **  35.44  21.95 Retain
434031 Court, Municipal, and License Clerks 0.80 47  20.78  16.26 Retain
152051 HSHW Data Scientists 4.24 ** 692 **  52.98  29.19 Retain
319091 Dental Assistants 1.83 282  23.35  20.83 Retain
291292 HSHW Dental Hygienists 1.88 97  40.09  36.35 Retain
292032 HSHW Diagnostic Medical Sonographers 2.08 ** 520 **  38.27  31.80 Retain
212021 Directors, Religious Activities and Education 1.05 ** 1309 **  23.87  16.36 Retain
172071 HSHW Electrical Engineers 1.29 ** 610 **  53.29  35.78 Retain
499051 HSHW Electrical Power-Line Installers and Repairers 0.75 ** 750 **  37.52  22.82 Retain
472111 Electricians 1.85 621  24.80  19.34 Retain
172072 HSHW Electronics Engineers, Except Computer 1.33 ** 476 **  58.57  39.66 Retain
252021 HSHW Elementary School Teachers, Except Special Education 0.71 376 32.20 23.14 Retain
173029 HSHW Engineering Technologists and Technicians, Except Drafters, 

All Other
0.86 ** 307 **  29.27  18.71 Retain

172199 HSHW Engineers, All Other 0.88 ** 782 **  48.55  27.43 Retain
192041 HSHW Environmental Scientists and Specialists, Including Health 1.30 72  31.35  19.89 Retain
113013 HSHW Facilities Managers 1.49 48  47.80  27.87 Retain
119013 HSHW Farmers, Ranchers, and Other Agricultural Managers 0.34 ** 5387 ** N/A N/A Retain
132061 HSHW Financial Examiners 2.79 ** 322 **  35.68  23.34 Retain
113031 HSHW Financial Managers 2.48 503  77.78  40.12 Retain
132099 HSHW Financial Specialists, All Other 1.50 125  37.01  20.57 Retain
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132051 HSHW Financial and Investment Analysts 1.31 ** 1438 **  44.13  29.21 Retain
332011 Firefighters 1.01 125  28.14  20.23 Retain
471011 HSHW First-Line Supervisors of Construction Trades and Extraction 

Workers
1.25 537  34.87  23.37 Retain

391014 First-Line Supervisors of Entertainment and Recreation 
Workers, Except Gambling Services

1.60 ** 427**  26.59  16.92 Retain

371012 First-Line Supervisors of Landscaping, Lawn Service, and 
Groundskeeping Workers

1.64 111  28.48  19.31 Retain

491011 HSHW First-Line Supervisors of Mechanics, Installers, and Repairers 1.14 349  34.36  23.26 Retain

411012 HSHW First-Line Supervisors of Non-Retail Sales Workers 0.74 511  47.30  26.25 Retain
431011 HSHW First-Line Supervisors of Office and Administrative Support 

Workers
0.44 ** 13271 **  32.22  21.10 Retain

391022 First-Line Supervisors of Personal Service Workers 1.23 ** 1380 **  25.81  16.56 Retain
331012 HSHW First-Line Supervisors of Police and Detectives 0.39 ** 659 **  48.75  34.43 Retain
511011 HSHW First-Line Supervisors of Production and Operating Workers 0.74 219  32.31  21.12 Retain

531047 HSHW First-Line Supervisors of Transportation and Material Moving 
Workers, Except Aircraft Cargo Handling Supervisors

1.15 439  29.61  19.88 Retain

119051 HSHW Food Service Managers 1.20 288  32.47  19.86 Retain
131131 Fundraisers 1.38 ** 581 **  31.56  16.82 Retain
111021 HSHW General and Operations Managers 1.30 1,649  63.93  26.14 Retain
271024 Graphic Designers 1.09 ** 1843 **  26.66  18.47 Retain
211091 HSHW Health Education Specialists 0.59 ** 582 **  30.95  18.77 Retain
299021 Health Information Technologists and Medical Registrars 2.33 ** 547 **  33.28  20.16 Retain
251071 HSHW Health Specialties Teachers, Postsecondary 2.63 ** 874 ** 46.91 24.49 Retain
292099 Health Technologists and Technicians, All Other 0.89 ** 832 **  23.75  17.37 Retain
499021 Heating, Air Conditioning, and Refrigeration Mechanics and 

Installers
2.05 329  24.74  18.36 Retain

533032 Heavy and Tractor-Trailer Truck Drivers 0.94 1,556  25.34  19.36 Retain
113121 HSHW Human Resources Managers 1.46 105  65.82  38.94 Retain
131071 HSHW Human Resources Specialists 1.25 750  33.82  19.83 Retain
173026 Industrial Engineering Technologists and Technicians 1.23 ** 181 **  29.54  23.04 Retain
172112 HSHW Industrial Engineers 2.03 ** 1021 ** N/A N/A Retain
499041 Industrial Machinery Mechanics 1.93 151  27.62  19.99 Retain
113051 HSHW Industrial Production Managers 0.71 49  56.95  31.78 Retain
151212 HSHW Information Security Analysts 3.88 ** 1326 **  55.97  37.78 Retain
519061 Inspectors, Testers, Sorters, Samplers, and Weighers 0.23 194  22.40  16.17 Retain
413021 Insurance Sales Agents 1.54 ** 6762 **  40.35  19.22 Retain
271025 Interior Designers 1.28 ** 1112 **  31.04  18.47 Retain
273091 Interpreters and Translators 0.89 ** 537 **  32.77  20.93 Retain
252012 HSHW Kindergarten Teachers, Except Special Education 1.09 ** 1008 ** 35.50 28.49 Retain
292061 Licensed Practical and Licensed Vocational Nurses 1.04 256  27.16  22.59 Retain
194099 Life, Physical, and Social Science Technicians, All Other 0.98 ** 297 **  23.57  15.37 Retain
132072 HSHW Loan Officers 0.93 551  38.26  20.25 Retain
119081 HSHW Lodging Managers 1.93 ** 726 **  40.72  22.29 Retain
131081 HSHW Logisticians 3.49 99  39.17  24.54 Retain
514041 Machinists 0.91 ** 973 **  23.13  16.38 Retain
131111 HSHW Management Analysts 1.83 1,111  52.49  27.91 Retain
119199 HSHW Managers, All Other 1.29 529  71.56  35.80 Retain
131161 HSHW Market Research Analysts and Marketing Specialists 2.58 696  38.57  22.38 Retain
112021 HSHW Marketing Managers 1.35 ** 1642 **  73.76  41.48 Retain
319011 Massage Therapists 2.10 ** 2356 **  26.21  20.50 Retain
172141 HSHW Mechanical Engineers 1.51 35  45.65  31.27 Retain
319092 Medical Assistants 2.53 951  19.33  16.69 Retain
499062 Medical Equipment Repairers 2.01 ** 698 **  26.87  16.97 Retain
292072 Medical Records Specialists 1.55 131  27.00  17.24 Retain
191042 HSHW Medical Scientists, Except Epidemiologists N/A N/A N/A N/A Retain
436013 Medical Secretaries and Administrative Assistants 1.53 672  19.54  15.98 Retain
119111 HSHW Medical and Health Services Managers 3.38 403  62.85  35.89 Retain
131121 Meeting, Convention, and Event Planners 1.98 ** 1319 **  30.72  19.46 Retain

43



211023 Mental Health and Substance Abuse Social Workers 1.43 ** 475 **  23.53  16.30 Retain
252022 HSHW Middle School Teachers, Except Special and Career/Technical 

Education
0.78 88 30.36 23.20 Retain

493042 Mobile Heavy Equipment Mechanics, Except Engines 1.60 99  29.03  21.65 Retain
493051 Motorboat Mechanics and Service Technicians 1.24 ** 559 **  26.48  19.47 Retain
272042 HSHW Musicians and Singers 0.71 ** 1481 **  54.62  20.46 Retain
119121 HSHW Natural Sciences Managers 0.98 ** 339 *  66.35  30.19 Retain
151244 HSHW Network and Computer Systems Administrators 1.23 280  48.15  31.99 Retain
195011 HSHW Occupational Health and Safety Specialists 1.78 ** 570 **  37.50  23.95 Retain
312011 HSHW Occupational Therapy Assistants 2.91 ** 562 **  32.19  26.68 Retain
152031 HSHW Operations Research Analysts 2.70 ** 677 **  43.73  24.93 Retain
292057 Ophthalmic Medical Technicians 2.59 ** 771 **  21.10  16.33 Retain
232011 HSHW Paralegals and Legal Assistants 2.31 502  31.46  21.74 Retain
132052 HSHW Personal Financial Advisors 2.05 ** 2972 **  65.14  22.52 Retain
292052 Pharmacy Technicians 1.16 338  20.88  16.41 Retain
319097 Phlebotomists 1.91 ** 1498 **  19.18  16.80 Retain
312021 HSHW Physical Therapist Assistants 3.18 ** 1444 **  33.25  27.18 Retain
472152 Plumbers, Pipefitters, and Steamfitters 1.71 243  24.81  18.93 Retain
333051 HSHW Police and Sheriff's Patrol Officers 0.45 ** 4137 **  35.90  25.71 Retain
272012 HSHW Producers and Directors 0.89 ** 890 **  37.91  21.26 Retain
435061 Production, Planning, and Expediting Clerks 1.18 201  25.90  17.81 Retain
131082 HSHW Project Management Specialists 1.40 627  47.06  29.12 Retain
132020 HSHW Property Appraisers and Assessors 1.58 72  31.86  18.19 Retain
119141 HSHW Property, Real Estate, and Community Association Managers 1.20 334  33.66  20.49 Retain
273031 HSHW Public Relations Specialists 1.50 194  32.05  19.13 Retain
113061 HSHW Purchasing Managers 1.03 ** 336 **  68.71  45.15 Retain
292034 HSHW Radiologic Technologists and Technicians 1.23 83  33.04  25.29 Retain
419021 HSHW Real Estate Brokers 0.93 ** 1510 **  46.75  19.90 Retain
419022 Real Estate Sales Agents 0.90 ** 6718 **  35.31  17.27 Retain
291141 HSHW Registered Nurses 1.01 1,188  41.37  32.01 Retain
212099 Religious Workers, All Other 1.13 ** 594 **  20.79  13.15 Retain
291126 HSHW Respiratory Therapists 1.49 ** 651 **  36.18  29.83 Retain
112022 HSHW Sales Managers 1.04 ** 2679 **  73.48  37.20 Retain
413091 Sales Representatives of Services, Except Advertising, 

Insurance, Financial Services, and Travel
1.46 1,308  35.04  18.12 Retain

414012 HSHW Sales Representatives, Wholesale and Manufacturing, Except 
Technical and Scientific Products

0.84 ** 9540 **  35.49  18.57 Retain

414011 HSHW Sales Representatives, Wholesale and Manufacturing, 
Technical and Scientific Products

1.00 ** 2543 **  51.27  23.92 Retain

252031 HSHW Secondary School Teachers, Except Special and 
Career/Technical Education

0.71 399 34.72 26.93 Retain

413031 HSHW Securities, Commodities, and Financial Services Sales Agents 1.25 433  43.39  21.47 Retain
492098 Security and Fire Alarm Systems Installers 1.49 ** 962 **  25.43  18.43 Retain
211029 Social Workers, All Other 0.19 ** 398 **  33.82  19.92 Retain
119151 HSHW Social and Community Service Managers 1.44 64  36.08  22.76 Retain
151252 HSHW Software Developers 3.29 ** 7563 **  56.25  34.73 Retain
151253 HSHW Software Quality Assurance Analysts and Testers 2.76 ** 1353 **  47.89  31.31 Retain
252058 HSHW Special Education Teachers, Secondary School 1.08 ** 732 ** 34.60 25.87 Retain
271014 HSHW Special Effects Artists and Animators 1.51 ** 478 **  35.56  23.59 Retain
211018 Substance Abuse, Behavioral Disorder, and Mental Health 

Counselors
2.53 153  25.18  16.35 Retain

292055 Surgical Technologists 0.80 ** 636 **  27.34  21.13 Retain
173031 Surveying and Mapping Technicians 1.44 84  23.09  16.95 Retain
253099 Teachers and Instructors, All Other N/A N/A 32.14 15.92 Retain
492022 Telecommunications Equipment Installers and Repairers, 

Except Line Installers
0.61 ** 1980 **  29.11  19.46 Retain

499052 Telecommunications Line Installers and Repairers 0.80 ** 729 **  26.44  19.92 Retain
131151 HSHW Training and Development Specialists 1.54 291  33.18  19.31 Retain
113071 HSHW Transportation, Storage, and Distribution Managers 1.38 93  49.48  25.37 Retain
292056 Veterinary Technologists and Technicians 2.43 ** 1387 **  20.86  16.29 Retain
151254 HSHW Web Developers 2.48 ** 601 **  49.60  24.68 Retain
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151255 HSHW Web and Digital Interface Designers 2.30 ** 480 **  42.24  26.71 Retain
514121 Welders, Cutters, Solderers, and Brazers 0.18 150  23.33  17.77 Retain
273043 HSHW Writers and Authors 0.89 ** 601 **  31.48  19.93 Retain
292041 Emergency Medical Technicians 1.43 ** 616 ** N/A N/A Retain
131020 HSHW Buyers and Purchasing Agents 0.05 280  35.34  21.64 Remove
395094 Skincare Specialists 1.11 ** 1236 **  22.79  15.12 Remove
434131 Loan Interviewers and Clerks 0.55 ** 1402 **  24.01  18.03 Remove
492094 HSHW Electronics Repairers, Commercial and Industrial Equip. 0.60 ** 294 ** N/A N/A Retain
472051 Cement Masons and Concrete Finishers 0.63 3,487  23.34  17.46 Retain
533052 Bus Drivers, Transit and Intercity 0.74 ** 1385 **  23.16  17.27 Retain
533033 Light Truck Drivers 0.98 913  20.81  15.03 Retain
251194 Career/Technical Education Teachers, Postsecondary 0.83 790 **  28.82  19.66 Remove

259041 Teacher Assistants N/A N/A N/A N/A For Youth/WT
311121 Home Health Aides 2.19 ** 13237 **  15.28  12.92 Retain
311132 Orderlies 0.68 ** 634 **  15.56  13.28 Retain
311131 Nursing Assistants 0.88 969  17.93  15.41 Retain
333012 Correctional Officers and Jailers -0.19 2,712  28.70  18.77 For Youth/WT
339032 Security Guards 1.34 1,166  16.79  13.37 For Youth/WT
352014 Cooks, Restaurant 1.75 ** 21573 **  16.64  13.77 For Youth/WT
395011 Barbers 0.8325 1749 N/A N/A Retain
395012 Hairdressers, Hairstylists, and Cosmetologists 0.88 ** 5760 **  18.48  11.96 For Youth/WT
395092 Manicurists and Pedicurists 0.85 ** 879 **  17.69  13.13 For Youth/WT
434051 Customer Service Representatives ** -1.19 1,623  19.99  15.23 For Youth/WT
434161 Human Resources Assistants, Exc. Payroll 0.36 ** 488 **  22.72  17.67 For Youth/WT
436011 HSHW Executive Secretaries and Executive Admin. Assistants ** -1.34 2565 ** N/A N/A For Youth/WT

493021 Automotive Body and Related Repairers 0.86 ** 1125 **  27.44  18.02 For Youth/WT
514199 Metal and Plastic Machine Workers, all other -26.3 9  18.24  15.12 Remove
514012 HSHW Computer Numerically Controlled Tool Programmers 2.25 ** 109**  30.18  21.33 Retain
292053 Psychiatric Technicians 1.51 ** 1293 **  20.15  15.40 Retain
319099 Healthcare Support Workers, All Other 1.21 ** 1348 **  21.95  17.03 Retain
472231 Solar Photovoltaic Installers 4.14 ** 144 ** N/A N/A Remove
372021 Pest Control Workers 1.59 ** 1674 **  23.83  17.85 Retain
119033 HSHW Education Administrators, Postsecondary 1.39 ** 1740 **  51.13  32.53 Retain
499044 Millwrights 1.24 ** 203 ** N/A N/A Retain
272022 Coaches and Scouts 2.03 ** 2149 ** 31.59 14.69 Retain
194092 Forensic Science Technicians 12.70 95  28.35  19.18 Retain
252052 HSHW Special Education Teachers, Kindergarten and 

Elementary School
83.10 243 32.63 23.32 Retain

194091 Environmental Science and Protection Technicians, 
Including Health

1.08 ** 421 **  21.61  14.42 Remove

132054 HSHW Financial Risk Specialists 1.60 ** 427 **  52.89  32.47 Retain
292081 Opticians, Dispensing 1.08 ** 436 **  24.68  17.64 Retain
154012 HSHW Database Administrators 1.39 ** 452 **  50.06  31.50 Retain
251199 HSHW Postsecondary Teachers, All Other 1.03 ** 695 ** 35.64 20.45 Retain
472044 Tile and Stone Setters 1.45 ** 700 **  22.29  16.98 Retain
291071 HSHW Physician Assistants 4.09 ** 837 **  60.18  41.05 Retain
173027 Mechanical Engineering Technicians 1.90 9  31.13  23.75 Remove
472211 Sheet Metal Workers -5.49 94  22.77  17.42 Remove
413011 Advertising Sales Agents -0.10 110  30.30  18.46 Remove
173023 HSHW Electrical and Electronic Engineering Technologists 

and Technicians
-2.00 108 29.14  21.40 Remove

472081 Drywall and Ceiling Tile Installers 5.00 85  21.04  14.12 Retain
472121 Glaziers 7.20 87  22.54  16.99 Retain
472021 Brickmasons and Blockmasons -7.00 47  22.88  17.61 Remove
132053 HSHW Insurance Underwriters -6.20 160  34.82  23.15 Remove
319093 Medical Equipment Preparers 10.10 116  20.62  16.43 Retain
472221 Structural Iron and Steel Workers -18.30 44 23.51  17.62 Remove
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292031 Cardiovascular Technologists and Technicians 7.00 94  27.91  16.91 Retain
472151 Pipelayers -7.90 38  20.91  16.95 Remove
514011 Computer-Controlled Machine Tool Operators, M & P ** -0.10 393 **  21.23  17.20 Remove

472141 Painters, Construction and Maintenance 0.70 ** 323 **  21.26  16.90 Retain
472181 Roofers 0.73 ** 3129 **  22.81  15.94 Retain
519083 Ophthalmic Laboratory Technicians 0.85 ** 294 **  17.15  14.93 Remove
472131 Insulation Workers, Floor, Ceiling, and Wall 0.81 ** 256 **  21.13  15.39 Remove
435011 Cargo and Freight Agents 0.49 ** 1289 **  26.57  19.81 Remove
292051 Dietetic Technicians 0.59 ** 125 **  16.85  13.13 Remove
119198 HSHW Personal Service Managers, All Other; Entertainment 

and Recreation Managers, Except Gambling; and 
Managers, All Other

0.79 ** 123 ** N/A N/A Remove

292033 Nuclear Medicine Technologists 0.66 ** 115 **  44.26  37.36 Remove
433051 Payroll and Timekeeping Clerks ** -0.78 1000 **  24.53  18.26 Retain
292036 Medical Dosimetrist 0.89 ** 10 **  66.33  51.35 Remove
439061 Office Clerks, General 0.26 2,323  20.82  14.88 For Youth/WT
436014 Secretaries and Administrative Assistants, Except 

Legal, Medical, and Executive
-0.35 1,126  20.50  15.08 Remove

351012 First-Line Supervisors of Food Preparation and Serving 
Workers

1.29 1,025  21.21  14.90 Retain

499071 Maintenance and Repair Workers, General 1.24 928  20.72  15.26 Retain
411011 First-Line Supervisors of Retail Sales Workers 0.15 823  25.29  16.29 Retain
251011 HSHW Business Teachers, Postsecondary 0.61 715 45.01 27.63 Retain
537051 Industrial Truck and Tractor Operators 1.51 590  21.39  16.65 Retain
472073 Operating Engineers and Other Construction 

Equipment Operators
1.43 240  23.58  17.90 Retain

111011 HSHW Chief Executives -0.03 214 123.87  50.08 Remove
371011 First-Line Supervisors of Housekeeping and Janitorial 

Workers
1.59 156  23.91  17.17 Retain

212011 Clergy 0.90 125  27.95  18.57 Retain
119032 HSHW Education Administrators, Kindergarten through 

Secondary
0.74 81 44.33 33.56 Retain

519161 Computer Numerically Controlled Tool Operators ** -0.1 42  21.23  17.20 Retain

** Indicates data was collected from Statewide EP
All other data was collected from local EP & OEWS

Orange= On 2324 but not on 2425 DOL with recommendation to remove.

Green = On State or Surrounding Area Regional DOL but not R28
Yellow = On 2324 DOL but not on 2425 DOL with recommendation to keep.
Blue= On 2324 but not on 2425 DOL with recommendation to keep for Youth/WT list.

46



 
 

 
 
 

Action Item  
Approval of New Training Programs 

 
Background 
Process for Current Training Providers to Add Additional Programs 
Applications for approval of new training programs for an existing training provider is year-round. 
The following must be provided for each training program:  

a)   Program Cost & Performance Data Worksheet 
b)   A complete course description and new fee schedule; and 
c)   A copy of license that includes the course or program being added, if applicable. 

 
Eligible Training Provider Policy Threshold Criteria for Programs 

• Limit new training providers/new training programs to a maximum of 12 enrollments until 
performance is established. 

• ITA Cap: Training customers may receive training assistance under ITA services with a 
lifetime cap of $5,000.00 per individual. 
 

Customer Choice 
WIOA training services must be provided in a manner that maximizes informed consumer choice in 
selecting an eligible provider. Individuals who are interested in training services are made aware of 
the full array of training services. Customers are invited to review and research training providers 
and programs outlined on the approved training provider list. Training provider and program 
selections must fall on the CareerSource Hillsborough Pinellas (CSHP) approved Eligible Training 
Provider List (ETPL) to be considered for enrollment through the WIOA program.  
 
Information 
Approved Training Providers are requesting addition of the below programs to CSHP’s Approved 
Training Provider Programs for PY 2024-2025, contingent upon the program being approved on the 
2024-2025 Regional Targeted Occupations List.  
 

Aguilas International Technical Institute 
7520 W. Water Avenue, Suite 19, Tampa, FL 33615 

Program – 
Course # - Type 

of Degree or 
Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 

Home Health Aide – 
Diploma $60.00 $665.00 $125.00 $850.00 9 months 100% $15.00 

Maximum Potential CSHP Financial Impact: For 12 enrollments for the program is: $10,200 (12 x $850.00) 
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Finlay Institute of Nursing 

8011 N. Himes Avenue, Suite 1, Tampa, FL 33614 

Program – 
Course # - Type 

of Degree or 
Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 

Practical Nursing – 
Diploma N/A $12,235.00 $150.00 $12,385.00 12 

months 100% $25.00 

  Maximum Potential CSHP Financial Impact: For 12 enrollments for the program is: $60,000 (12 x $5,000) 
 

FleetForce Truck Driving School 
5840 26th St W, Building 18, Bradenton, FL 34207 

Program – 
Course # - Type 

of Degree or 
Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 

Commercial Driver 
Operator (CDL) - 
Certificate 

Included $6,495.00 $500.00 $6,995.00 4 weeks 78% $25.00 

 
Maximum Potential CSHP Financial Impact: For 12 enrollments for the program is: $60,000 (12 x $5,000) 

 
Florida Technical College 

3258 W. Hillsborough Avenue, Tampa, FL 32614 
Program – 

Course # - Type 
of Degree or 
Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 

Electrical - Diploma $500.00 $14,527.00 $1,150.00 $16,177.00 9 months N/A – New 
Program 

N/A - New 
Program 

Heating Ventilating 
Air Conditioning & 
Refrigeration 
(HVACR) – Diploma 

$500.00 $19,528.00 $1,350.00 $21,378.00 12 
months 

N/A – New 
Program 

N/A – New 
Program 

Medical Assistant 
Technician with 
Emphasis in Basic X-
Ray- Diploma 

$500.00 $20,168.00 $1,350.00 $22,018.00 12 
months 

N/A – New 
Program 

N/A – New 
Program 

• Maximum Potential CSHP Financial Impact: For 12 enrollments for the program is: $180,000  
o Electrical (12 x $5,000) = $60,000 
o HVACR (12 x $5,000) = $60,000 
o Medical Assistant Technician with Emphasis in Basic X-Ray (12 x $5,000) = 60,000 

 
 
 

[Remainder of Page Left Blank] 
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Southern Technical College – Tampa Campus 
3910 Riga Boulevard, Tampa, FL 33619 

Program – 
Course # - Type 

of Degree or 
Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 

Medical Assistant – 
Diploma $0 $18,500.00 $0 $18,500.00 10 

months 51% $16.82 

        
  Maximum Potential CSHP Financial Impact: For 12 enrollments for the program is: $60,000 (12 x $5,000) 

 
Tampa Vocational Institute 

2605 N. 43rd Street, Tampa, FL 33701 
 

Program – 
Course # - Type 

of Degree or 
Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 

Construction 
Preapprenticeship 
Program - Carpenter 

$1,500.00 $2,500.00 $2,000.00 $6,000.00 6 months N/A -New 
Program 

N/A -New 
Program 

Construction 
Preapprenticeship 
Program - Mason 

$1,500.00 $2,500.00 $2,000.00 $6,000.00 6 months N/A -New 
Program 

N/A -New 
Program 

Construction 
Preapprenticeship 
Program - Electrician 

$1,500.00 $2,500.00 $2,000.00 $6,000.00 6 months N/A -New 
Program 

N/A -New 
Program 

 
• Maximum Potential CSHB Financial Impact: For 12 enrollments for the program is: $180,000 

o Carpenter Pre-apprenticeship (12 x $5,000) = $60,000 
o Mason Preapprencticeship (12 x $5;000) = $60,000 
o Electrician Preapprencticeship (12 x $5,000) = $60,000 

 
 
Recommendation:  Approval of Aguilas International Technical Institutes, Finlay Institute of 
Nursing, FleetForce Truck Driving School, Florida Technical College, Southern Technical College, 
and Tampa Vocational Institute’s applications for new training program(s) for program year 
2024/2025. 
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ACTION ITEM   
Approval of New Training Programs 

 
 
Process for Current Training Providers to Add Additional Programs 
Applications for approval of new training programs for an existing training provider is year-round. The 
following documents have been received for each training program:  

a)  Program Cost & Performance Data Worksheet 
b)  A complete course description and new fee schedule; and 
c)  A copy of license that includes the course or program being added, if applicable. 

 
The following approved training providers are requesting to add new training programs to the Eligible Training 
Provider List (ETPL). The training programs are on the Regional Targeted Occupation List (RTOL) and 
CareerSource Florida Master Credential List (MCL).  
 
Requesting approval for July 1, 2024, through June 30, 2026, dependent on continue representation on the 
RTOL and MCL. 
 

Southern Technical Institute 
 

Registered Behavior Technician 
Registered Behavior Technicians work with children with autism or other developmental disabilities to help 
them learn new skills and improve their behavior. They use Applied Behavior Analysis (ABA) techniques to 
teach skills such as communication, socialization, and self-care, and to reduce problem behaviors such as 
aggression and self-injury. 
 

 
 
 
 
 
 
 

Program  Books & 
Supplies 

Tuition & 
Fees 

Total 
Cost 

Duration of 
Training 

Completion 
Rate 

Average 
Wage at 

Placement 
Retention 

Rate 

Registered Behavior 
Technician  $484  $1,015  $1,499  6 Months New $19.93  New 
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 ACTION ITEM (cont.) 
Approval of New Training Programs 

 
Pinellas Technical College 

Electronic Systems Integration and Automation-Limited Voltage Technician – Clearwater 
The purpose of this program is to prepare students for employment or advanced training in a variety of 
occupations in the Electronics Technology Integration industry. This program focuses on broad, 
transferable skills, stresses understanding and demonstration of the elements of the Electronics 
Technology Integration industry. 

 
St. Petersburg College 

Electrical & Instrumentation Technician One 
The content includes but is not limited to communication skills, leadership skills, human relations and 
employability skills, safe and efficient work practices, and the technical training to support professional 
personnel in the engineering, design, development, and evaluation of electrical and instrument systems. 
 

Real Estate Sales Agent 
The purpose of this program is to prepare students for employment as real estate sales agents, or to 
provide supplemental training for people previously or currently employed in these occupations.  The 
student is also prepared for the respective state license examination. 
 
The content includes, but is not limited to, selling, buying, renting, advertising, and financing real estate 
and real estate services. 
 

Program  Books & 
Supplies 

Tuition & 
Fees 

Total 
Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 
Retention 

Rate 

Electrical & 
Instrumentation 
Technician One 

Included $995 $995 8 Weeks New $19.14 New 

Real Estate Sales 
Agent Included $1,150 $1,150 8 Weeks New $27.00 New 

 
 

Program  Books & 
Supplies 

Tuition & 
Fees 

Total 
Cost 

Duration of 
Training 

Completion 
Rate 

Average 
Wage at 

Placement 
Retention 

Rate 

Electronic Systems 
Integration and 

Automation-Limited 
Voltage Technician – 

Clearwater 

$2,800  $2,190  $4,990  8 Months New $15.33  New 
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ACTION ITEM (cont.) 
Approval of New Training Programs 

 
ATA Career Education 

Limited Medical Radiography with Medical Assisting – Associate Degree 
The Limited Radiography with Medical Assisting program prepares students for certifications in X-ray and 
Medical Assisting with one convenient Associate level program. 
 
In addition to being trained and certified in the field of Limited Medical Radiography, you will also learn the 
hands-on patient care skills necessary to become a certified Medical Assistant. 
 
The Limited Medical Radiography with Medical Assisting program is approved by the Florida Department 
of Health (FLDOH). Graduates are eligible to take the Florida Limited Radiography certification 
examination administered by the American Registry of Radiologic Technologists, and the Certified Medical 
Assistant Certification (CMA) offered through the National Center for Competency Testing (NCCT). 
 
 

Program  Books & 
Supplies 

Tuition & 
Fees 

Total 
Cost 

Duration of 
Training 

Completion 
Rate 

Average 
Wage at 

Placement 
Retention 

Rate 

Limited Medical 
Radiography with 

Medical Assisting – 
associate degree 

$3,869  $24,220  $28,089  70 weeks 50% $15-$18  74% 

 
 
 
 
 
 
 
 
 

 
RECOMMENDATION 
To approve adding the new training programs to the Eligible Training Provider List (ETPL) 
effective July 1, 2024. 
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Action Item  

 
 

Approval of New Training Provider and Program 
 

Process for New Training Providers 
Eligible Training Provider Policy application threshold criteria are as follows: 

• Limit new training providers/new training programs to a maximum of 12 enrollments until 
performance is established. 

• ITA Cap: Training customers may receive training assistance under ITA services up to a 
lifetime cap of $5,000.00 per individual. 

 
Customer Choice 
WIOA training services must be provided in a manner that maximizes informed consumer 
choice in selecting an eligible provider. Individuals who are interested in training services are 
made aware of the full array of training services. Customers are invited to review and research 
training providers and programs outlined on the approved training provider list. Training 
provider and program selections must fall on the CareerSource Hillsborough Pinellas (CSHP) 
approved Eligible Training Provider List (ETPL) to be considered for enrollment through the 
WIOA program. 
 
 

Faith Academy Nursing School 
7402 N. 56th Street, Suite 2008B, Tampa, FL 33617 

 
Faith Academy Nursing School has an Annual License with the CIE dated 2.19.2024. The Faith 
Academy Nursing School is currently reporting to FETPIP annually. Staff conducted a site visit 
on Friday, 4/12/2024. 
   

Program – 
Course # - Type 

of Degree or 
Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 
Completion 

Rate 
Average 
Wage at 

Placement 

Practical Nursing – 
Diploma $1,000.00 $12,000.00 $150.00 $13,150.00 12 

months 90% $27.00 

Maximum Potential CSHP Financial Impact: For 12 enrollments for the program is: $60,000 (12 x $5,000) 
 

 

Recommendation  
 
Approval of Faith Academy Nursing School new training provider application to include the 
aforementioned training program for program year 2024-2025. 
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ACTION ITEM   
Approval of New Training Provider and Programs 

Evara Health Institute 
 
Process for Training Providers to be included on the Eligible Training provider List (ETPL) 
Applications for approval of a new training provider and training programs are accepted year-round. The 
initial approval is valid for one year. The following documents were received for each training program:  

a)  Program Cost & Performance Data Worksheet 
b)  A complete course description and fee schedule; and 
c)  A copy of license or accreditation that includes the course or program being added. 
d) Programs are part of the Regional Targeted Occupation List (TOL) and the CareerSource Florida 

Master Credential List (MCL).  
 
Customer Choice 
WIOA training services must be provided in a manner that maximizes informed consumer choice in 
selecting an eligible provider. Individuals who are interested in training services are made aware of the 
full array of training services by CareerSource Hillsborough Pinellas. They are invited to review and 
research training providers and programs outlined on the approved training provider list. Training 
provider and program selections must be included on the Eligible Training provider List (ETPL) to be 
considered for enrollment through the WIOA program. 

 
Evara Health Institute’ mission is to provide high-quality healthcare training that is both accessible and 
affordable. The Institute is licensed by the Commission for Independent Education and the Medical 
Assistant program is an approved Registered Apprenticeship Program (RAP) by the Florida Department of 
Education.  

 
Medical Assistant 

The Medical Assistant program is designed to prepare students for industry certification and to work 
successfully as medical assistants within primary, specialty and urgent care settings. The program 
combines theoretical instruction with practical hands-on training to prepare students with knowledge and 
skills needed to meet demands of a dynamic healthcare environment. Instruction in medical terminology, 
anatomy, physiology, and pathophysiology forms the basis for effective communication with patients, 
physicians, and other healthcare professionals.  

Program  Books & 
Supplies 

Tuition & 
Fees 

Total 
Cost 

Duration of 
Training 

Completion 
Rate 

Average 
Wage at 

Placement 
Retention 

Rate 

Medical Assistant  Included $7,500 $7,500 36 Weeks New $16.73 New 
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Behavioral Health Technician 
The Behavioral Health Technician program prepares students to work in a variety of healthcare settings 
assisting individuals with mental health, substance abuse, and behavioral changes. Students gain well-
rounded knowledge and skills through a curriculum integrating topics in mental health, addiction studies, 
applied behavior analysis, trauma-informed care, treatment planning, and professional self-care. 
Coursework provides a foundation in common psychiatric medications, addictions across drug classes, 
neurobiology of addiction, trauma impacts, resilience factors and recovery models. Techniques are 
developed in assessment, counseling, case management, behavior modification, data collection, and crisis 
intervention. The applied analysis course aligns with the Registered Behavior Technician Task List to equip 
students with knowledge and competencies for certification. Students learn how to implement ABA therapy 
and skills building plans under the supervision of a Board-Certified Behavior Analyst. 
 

Program  Books & 
Supplies 

Tuition & 
Fees 

Total 
Cost 

Duration of 
Training 

Completion 
Rate 

Average 
Wage at 

Placement 
Retention 

Rate 

Behavioral Health 
Technician  Included $7,500 $7,500 36 Weeks New $18.27 New 

 
Limited Scope Radiology 

The Limited Scope Radiography program provides students with the knowledge and skills to begin a 
career as basic x-ray machine operator in Florida. The program may also be taken by healthcare 
professionals seeking to expand their scope of practice to include basic x-ray procedures. Through a 
combination of classroom instruction and clinical education, students learn the technical aspects of 
producing medical images as well as patients care and communication skills.  
Coursework covers radiation protection and safety practices, radiographic procedures and positioning, 
principles of image production, radiographic equipment operation, and patient care foundations. In the 
anatomy and physiology course, students gain an understanding of body structures and function with an 
emphasis on cross-sectional relationships relevant to radiologic sciences. Students also receive instruction 
in medical terminology tailored specifically for radiology professionals. Students apply knowledge and skills 
gained in the classroom and simulation laboratory to real-world setting under the guidance of qualified 
radiology professionals for two 90-hour externship experiences during which students complete required 
competencies in chest, extremity, spine, skull, and podiatric radiographic imaging.  

 

Program  Books & 
Supplies 

Tuition & 
Fees 

Total 
Cost 

Duration of 
Training 

Completion 
Rate 

Average 
Wage at 

Placement 
Retention 

Rate 

Limited Scope 
Radiology  included  $7,500  $7,500  36 weeks New $19.26  New 

 
RECOMMENDATION 
To approve adding Evara Health Institute and these training programs to the CareerSource Hillsborough 
Pinellas Eligible Training Provider List (ETPL).  
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Action Item 
Related Party Contract and Programs 

 
Background: 
 
Related Party 
Local Workforce Development Boards (LWDBs) are required to comply with all requirements of 
Section 445.007, Florida Statutes, prior to contracting with a board member, with an organization 
represented by its own board member, or with any entity where a board member has any relationship 
with the contracting vendor. This section mandates all LWDBs, entering a contract, including contract 
renewal or extension, with an organization or individual represented on the Board, must meet the 
following requirements: 

a) Approve the contract by a two-thirds (2/3rd) vote of the Board, when a quorum has been 
established. 

b) Board members who could benefit financially from the transaction or who have any 
relationship with the contracting vendor must disclose any such conflicts prior to the board 
vote on the contract. 

c) Board members who could benefit financially from the transaction or board members who 
have any relationship with the contracting vendor must abstain from voting on the contracts; 
and 

d) Prior to entering such contracts, contracts $10,000 or higher require Florida Department of 
Commerce and CareerSource Florida approval. Contracts less than $10,000 do not require 
approval but notification. 

 
Per the By-Laws, the Board member with the conflict must verbally disclose the conflict of interest, 
abstain from voting, leave the room during discussion during vote on said issue, and submit a Voting 
Abstention form to the Administrative Services Coordinator. Reference to the member leaving the room 
and submission of the Voting Abstention form shall be included in meeting minutes.  
 
Training Provider  
The Workforce Innovation and Opportunity Act (WIOA) of 2014 provides training services using 
Individual Training Accounts (ITAs). ITAs can be used to access training from eligible Training Providers 
who have been approved by the Board to provide training for occupations on the Board’s targeted 
occupations list that are in demand or emerging on the local economy, experienced growth, and provide 
opportunities for high-skill, high-wage jobs. 
 
WIOA training services must be provided in a manner that maximizes informed consumer choice in 
selecting an eligible provider. Customers who are interested in training services are made aware of the 
full array of training services by CareerSource Hillsborough Pinellas (CSHP). and invited to review and 
research training providers and programs outlined on the CSHP’s approved training provider list. 
Training provider and program selections must fall on CSHP’s ETPL to be considered for enrollment 
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through the WIOA program 
 
Information:  
The two related party training providers (1) HCC ICCE and (2) HCSB Technical Colleges request 
approval to continue as a Training Provider, and where noted, addition of new programs to CSHP’s 
approved training programs for PY 2024-2025, contingent upon the program being approved on the 
2024-2025 Regional Targeted Occupations List. 
 
Amount Not to Exceed: 

- Continuing programs: Estimated based on 2-year look back of Training Provider’s performance 
on their collective programs.  

- New programs: Based on (1) Limit new training providers/new training programs to a maximum 
of 12 enrollments until performance is established and (2) ITA Cap: Training customers may 
receive training assistance under ITA services with a lifetime cap of $5,000.00 per individual 

 
Hillsborough Community College (HCC) Institute for Corporate and Continuing Education (ICCE) 

Organization Name Board Member Amount Not to 
Exceed 

Hillsborough Community College (HCC) Dr. Brian Mann $136,588 
 

Type # of Programs Amount Not to Exceed 
New Training Programs ITAs 1 $21,588 
Continuing Training Programs ITAs 85 $115,000 
TOTAL 86 $136,588 

 
Addition of New Program 
Program – Course 
# - Type of Degree 

or Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 

Completion 
Rate 

Average 
Wage at 

Placement 

CompTIA Data+ - 
Certificate Included $1,799.00 N/A $1,799.00 6 weeks N/A – New 

Program 
N/A – New 
Program 

 
Amount Not to Exceed: 12 enrollments @ $1,799 per enrollment totals $21,588. 

 
Recommendation 1: For PY 2024/2025, approval of Hillsborough Community College as a Training Provider for 
a total not to exceed of $136,588 and the addition of the new program, contingent upon FloridaCommerce and 
CareerSource Florida approval. 
 
 
 

[Remainder of Page Left Blank] 
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Hillsborough County School Board (HCSB) - Technical Colleges 
 

Organization Name Board Member Amount Not to 
Exceed 

Hillsborough County School Board  Warren Scott Brooks $232,762 
 

Type # of Programs Amount Not to Exceed 
New Training Programs ITAs 5 $207,762 
Continuing Training Programs ITAs 30 $25,000 
TOTAL 35 $232,762 

 
Addition of New Programs 

Aparicio-Levey Technical College $28,200 
Brewster Technical College $148,392 
Erwin Technical College $31,170 
Total $207,762 

 
Aparicio-Levey Technical College - 1 Raider Place, Plant City, FL 33563 

Program – Course # 
- Type of Degree or 

Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 

Completion 
Rate 

Average 
Wage at 

Placement 

Automotive 
Maintenance and 
Light Repair 
Technician - Diploma 

$240.00 $1752.00 $330.00 $2,350.00 9 months N/A – New 
Program 

N/A – New 
Program 

Amount Not to Exceed: 12 enrollments @ $2,350.00 per enrollment totals $$28,200. 
 

Brewster Technical College - 2222 N. Tampa Street, Tampa, FL 33602 

Program – Course # 
- Type of Degree or 

Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 

Completion 
Rate 

Average 
Wage at 

Placement 

Automotive Service 
Technology – 
Certificate 

$4,665.40 $5,004.00 $201.20 $9,870.60 19 
months 80% $19.00 

Central Sterile 
Processing 
Technology- 
Certificate 

$419.00 $1,807.00 $140.00 $2,366.00 7 months 90% $19.00 

Pharmacy Technician $1,420.00 $2,919.00 $120.00 $4,459.00 12 
months 93% $17.00 

 
Amount Not to Exceed: Totals: $148,392 (1) Automotive Service Technology (12 x $5,000) = $60,000 (2) Central Sterile 
Processing Technology (12 x $2,366) = $28,392 and (3) Pharmacy Technician (12 x $5,000) = $60,000 
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Erwin Technical College - 2010 E. Hillsborough Avenue, Tampa, FL 33610 

Program – Course # 
- Type of Degree or 

Certificate 

Books & 
Supplies Tuition  Fees Total Cost 

Duration 
of 

Training 

Completion 
Rate 

Average 
Wage at 

Placement 

Baking & Pastry Arts $611.00 $1,752.00 $234.50 $2,597.50 600 clock 
hours 

N/A – New 
Program 

N/A – New 
Program 

Amount Not to Exceed: 12 x $2,597.50 = $31,170 
 
 
Recommendation 2: For PY 2024/2025, approval of Hillsborough County School Board as a Training Provider 
for a total not to exceed of $232,762, and the addition of the new programs,  contingent upon FloridaCommerce 
and CareerSource Florida approval. 
. 
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EXHIBIT D 
DISCLOSURE AND CERTIFICATION OF 

CONFLICT OF INTEREST IN A CONTRACT 
 
I,  , a board member / an employee of the board (circle one) hereby 
disclose that I, myself / my employer / my business / my organization/ OR �Other� (describe)   
  (circle one or more) could benefit financially from the contract described below: 
Local Workforce Development Board:    
Contractor Name & Address:     
Contractor Contact Phone Number:    
Description or Nature of Contract:                           
Description of Financial Benefit*:     
For purposes of the above contract the following disclosures are made: The contractor�s principals**/owners***: 
(check one) 
____have no relative who is a member of the board or an employee of the board, OR 
____have a relative who is a member of the board or an employee of the board, whose name is: 
 

The contractor�s principals**/owners*** ____is ____is not (check one) a member of the board. If applicable, the 
principal�s/owner�s name is: ______________________________________________________________________ 
 
 

Signature of Board Member/Employee                                                      Print Name 
 

 
                                                                                                                  Date 

 
* �Benefit financially from a contract� means the special private financial gain to a member, a special private financial 
gain to any principal which retains the member, the special private financial gain of the parent organization or 
subsidiary of a corporate principal which retains the member or the special private financial gain to any member�s 
relatives or business associate or to a board employee and such benefit is not remote or speculative. 
** �Principal� means an owner or high-level management employee with decision-making authority. 
*** �Owner� means a person having any ownership interest in the contractor. 
 
NOTICE: CONFLICTS OF INTEREST REGARDING BOARD MEMBERS AND BOARD EMPLOYEES 
MUST BE DISCLOSED PRIOR TO THE BOARD�S DISCUSSION OR VOTING TO APPROVE THE 
CONTRACT. BOARD MEMBERS WHO BENEFIT FINANCIALLY OR BOARD MEMBERS OR 
EMPLOYEES OF THE BOARD WHO HAVE A RELATIONSHIP WITH THE CONTRACTING VENDOR 
MUST ABSTAIN FROM VOTING DURING THE PERIOD OF TIME THE VOTES ARE CAST, AND THE 
CONTRACT MUST BE APPROVED BY A TWO-THIRDS VOTE OF THE BOARD WHEN A QUORUM HAS 
BEEN ESTABLISHED. COMPLETION OF THIS FORM DOES NOT IN ANY WAY SUPERSEDE OR 
SUBSTITUTE FOR COMPLIANCE WITH CONFLICT OF INTEREST DISCLOSURE REQUIREMENTS OF 
SECTION 112.3143, FLORIDA STATUTES, OR SECTION 101(f), WIOA. 
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ACTION ITEM 
Related Party Contract 
Evara Health Institute  

Background  
Local Workforce Development Boards (LWDBs) are required to comply with all 
requirements of Section 445.007, Florida Statutes, prior to contracting with a board 
member, with an organization represented by its own board member, or with any entity 
where a board member has any relationship with the contracting vendor.  

A) These types of contracts are considered related party agreements.
B) Require two thirds Board of Directors approval.
C) The board member with the conflict must abstain from voting.
D) Contracts are submitted to Florida Department of Commerce for review.

CareerSource Hillsborough Pinellas is anticipating entering into an approved training 
provider agreement with Evara Health Institute to provide qualifying individuals financial 
assistance with training and training related cost. It is estimated the total cost will not 
exceed $150,000. 

Recommendation: 
Approval of the related party contract with Evara Health Institute by a two-thirds (2/3rd) 
vote with a spending cap of $150,000.    

Company Board Member ITA 
(not to exceed) 

Evara Health Institute Rebecca Sarlo $150K 
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Action Item  
 

PY 24-25 Board of Directors Schedule 
 

Background: 
On May 30, 2024, CareerSource Hillsborough Board of Directors Meeting met and 
briefly discussed and was decided to bring it back for discussion at the next meeting.  
 

• The below calendar lists potential dates for the Consortium to meet quarterly. 
• The Board of Directors calendar lists potential months to meet Bi-monthly 

alternating meeting locations between Hillsborough and Pinellas locations 
• The CareerSource Tampa Bay Board was meeting on the third Thursday 

quarterly at 9 a.m. 
• The CareerSource Pinellas Board was meeting on the second Wednesday Bi-

Monthly at 11:45 a.m. 

 
Recommendation: 
It is recommended that the Board of Directors meet Bi-Monthly alternating meeting 
locations between Hillsborough and Pinellas locations. The Day and time will be 
decided at the meeting.   
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