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Parameters

Industries:

Regions:

Timeframe: 2020 - 2021

Datarun: 2021.2 – QCEW Employees, Non-QCEW Employees, and Self-Employed

62 Health Care and Social Assistance

Code Descrip�on

12057 Hillsborough County, FL

Code Descrip�on
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Industry Summary for Health Care and Social Assistance

Industry Detail

Regional Trends

90,958 +3.6% $67,881
Jobs (2020) % Change (2020-2021) Avg. Earnings Per Job (2020)

9% below Na1onal average Na1on: +2.5% Na1on: $64,557

Payrolled Business Loca1ons (2020) 5,131

Jobs Mul1plier Only Available for 6-Digit

Unemployed (3/2021) 3.6K

A Region 90,958 94,272 3,314 3.6%

B Tampa Zips 67,601 70,073 2,472 3.7%

C State 1,201,225 1,234,766 33,541 2.8%

D Na1on 20,835,720 21,352,687 516,967 2.5%

Region 2020 Jobs 2021 Jobs Change
%

Change
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Occupa+ons Employed by this Industry

Industry Gender Breakdown

Industry Age Breakdown

Registered Nurses 12,371 13.6%

Home Health and Personal Care Aides 5,797 6.4%

Nursing Assistants 5,123 5.6%

Medical Assistants 3,857 4.2%

Licensed Prac1cal and Licensed Voca1onal Nurses 2,453 2.7%

Descrip�on
Employed in

Industry
(2020)

% of Total Jobs in
Industry (2020)

A Males 21,745 23.9%

A Females 69,213 76.1%

Gender 2020 Jobs
2020

Percent

A 14-18 612 0.7%

A 19-24 6,169 6.8%

A 25-34 21,343 23.5%

A 35-44 21,942 24.1%

A 45-54 20,189 22.2%

A 55-64 15,480 17.0%

A 65+ 5,223 5.7%

Age 2020 Jobs
2020

Percent

Emsi Q2 2021 Data Set | www.economicmodeling.com Page 4/9



Industry Race/Ethnicity Breakdown

Gross Regional Product (GRP)

Industry Requirements

A White 44,313 48.7%

A Hispanic or La1no 22,288 24.5%

A Black or African American 18,201 20.0%

A Asian 4,584 5.0%

A Two or More Races 1,305 1.4%

A American Indian or Alaska Na1ve 188 0.2%

A
Na1ve Hawaiian or Other Pacific
Islander

79 0.1%

Race/Ethnicity 2020 Jobs
2020

Percent

$6.6B $805.4M $178.6M $7.6B
Earnings (2020) Property Income (2020) Taxes (2020) Total GRP (2020)

Corporate, Subsidiary, and Regional Managing Offices $175,324,152 $31,316,517 $206,640,670

Direct Property and Casualty Insurance Carriers $177,419,948 $16,860 $177,436,808

Temporary Help Services $171,280,878 $11,435 $171,292,314

Lessors of Residen1al Buildings and Dwellings $98,155,856 $58,819,946 $156,975,802

Direct Health and Medical Insurance Carriers $136,945,793 $10,455 $136,956,248

Purchases from In-region Purchases Imported Purchases Total Purchases
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Top Regional Businesses

Business Data by DatabaseUSA.com is third-party data provided by Emsi to its customers as a convenience, and Emsi does not endorse or warrant its

accuracy or consistency with other published Emsi data.

MoffiH Cancer Center
General Medical and
Surgical Hospitals
(622110)

6,500

Brandon Regional Hospital
General Medical and
Surgical Hospitals
(622110)

1,424

Womens Care Florida
Offices of Physicians
(except Mental Health
Specialists) (621111)

1,000

Usf Physicians Group
Offices of Physicians
(except Mental Health
Specialists) (621111)

993

Women's Care Florida
Offices of Physicians
(except Mental Health
Specialists) (621111)

900

Business Name Industry Name Business Size
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Appendix A

Health Care and Social Assistance in Hillsborough County, FL

Emsi Q2 2021 Data Set | www.economicmodeling.com Page 7/9



Appendix B - Data Sources and Calcula+ons

Industry Data
Emsi industry data have various sources depending on the class of worker. (1) For QCEW Employees, Emsi primarily uses the
QCEW (Quarterly Census of Employment and Wages), with supplemental es1mates from County Business PaHerns. (2) Non-QCEW
employees data are based on a number of sources including QCEW, Current Employment Sta1s1cs, County Business PaHerns, BEA
State and Local Personal Income reports, the Na1onal Industry-Occupa1on Employment Matrix (NIOEM), the American Community
Survey, and Railroad Re1rement Board sta1s1cs. (3) Self-Employed and Extended Proprietor classes of worker data are primarily
based on the American Community Survey, Nonemployer Sta1s1cs, and BEA State and Local Personal Income Reports. Projec1ons
for QCEW and Non-QCEW Employees are informed by NIOEM and long-term industry projec1ons published by individual states.

Unemployment Data
The unemployment data in this report comes from the Bureau of Labor Sta1s1cs' Local Area Unemployment Sta1s1cs and the
Department of Labor's Characteris1cs of the Insured Unemployed.

Staffing Pa5erns Data
The staffing paHern data in this report are compiled from several sources using a specialized process. For QCEW and Non-QCEW
Employees classes of worker, sources include Occupa1onal Employment Sta1s1cs, the Na1onal Industry-Occupa1on Employment
Matrix, and the American Community Survey. For the Self-Employed and Extended Proprietors classes of worker, the primary
source is the American Community Survey, with a small amount of informa1on from Occupa1onal Employment Sta1s1cs.

Input-Output Data
The input-output model in this report is Emsi's gravita1onal flows mul1-regional social account matrix model (MR-SAM). It is based
on data from the Census Bureau's Current Popula1on Survey and American Community Survey; as well as the Bureau of Economic
Analysis' Na1onal Income and Product Accounts, Input-Output Make and Use Tables, and Gross State Product data. In addi1on,
several Emsi in-house data sets are used, as well as data from Oak Ridge Na1onal Labs on the cost of transporta1on between
coun1es.

DatabaseUSA.com Business-Level Data
Data for individual businesses is provided by DatabaseUSA.com, which maintains a database of more than 14 million U.S. business
en11es. Note that in aggregate it will not be consistent with Emsi labor market data due to differences in defini1ons, methodology,
coverage, and industry/geographic classifica1on.

State Data Sources
This report uses state data from the following agencies: Alabama Department of Industrial Rela1ons; Alaska Department of Labor
and Workforce Development; Arizona Department of Administra1on, Office of Employment and Popula1on Sta1s1cs; Arkansas
Department of Workforce Services; California Labor Market Informa1on Department; Colorado Department of Labor and
Employment; Connec1cut did not provide us with a data source; Delaware Office of Occupa1onal and Labor Market Informa1on,
Delaware Wages 2004; District of Columbia Department of Employment Services; Florida Department of Economic Opportunity;
Georgia Department of Labor, Workforce Informa1on and Analysis, Occupa1onal Informa1on Services Unit; Hawaii Department of
Labor and Industrial Rela1ons, Research and Sta1s1cs Office; Idaho Department of Labor; Illinois Department of Employment
Security, Employment Projec1ons; Indiana Department of Workforce Development; Iowa Workforce Development; Kansas
Department of Labor, Labor Market Informa1on Services, Kansas Wage Survey; Kentucky Office of Employment and Training;
Louisiana Department of Labor; Maine did not provide us with a data source; Maryland Department of Labor, Licensing and
Regula1on, Office of Labor Market Analysis and Informa1on; MassachuseHs Execu1ve Office of Labor and Workforce
Development; Michigan Department of Labor and Economic Growth, Bureau of Labor Market Informa1on and Strategic Ini1a1ves;
Minnesota Department of Employment and Economic Development; Mississippi Department of Employment Security; Missouri
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Department of Economic Development; Montana Department of Labor and Industry, Research and Analysis Bureau; Nebraska
Workforce Development; Nevada Department of Employment, Training and Rehabilita1on, Informa1on Development and
Processing Division, Research and Analysis Bureau; New Hampshire Department of Employment Security; New Jersey Department
of Labor and Workforce Development; New Mexico Department of Labor, Bureau of Economic Research and Analysis; New York
Department of Labor, Division of Research and Sta1s1cs; North Carolina Department of Commerce, Labor and Economic Analysis
Division; North Dakota Job Service, Labor Market Informa1on Center; Ohio Department of Job and Family Services, Labor Market
Informa1on Division; Oklahoma Employment Security Commission; Oregon Employment Department, Oregon Labor Market
Informa1on System; Pennsylvania Department of Labor and Industry, Center for Workforce Informa1on and Analysis; Rhode Island
did not provide us with a data source; South Carolina Employment Security Commission, Labor Market Informa1on Department;
South Dakota Department of Labor, Labor Market Informa1on Division; Tennessee Department of Labor and Workforce
Development, Research and Sta1s1cs Division; Texas Workforce Commission; Utah Department of Workforce Services; Vermont
did not provide us with a data source; Virginia Employment Commission, Economic Informa1on Services; Washington State
Employment Security Department, Labor Market and Economic Analysis Branch; West Virginia Bureau of Employment Programs,
Research Informa1on & Analysis Division; Wisconsin Department of Workforce Development, Bureau of Workforce Informa1on;
Wyoming Department of Employment, Research and Planning
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